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Memorandum 

To: All GBNZ leaders  

From: Charlotte Saunders, National Commissioner 

Date: 10th May 2019 

Re: 2019 Girls’ Brigade New Zealand Annual General Meeting 

AGM Documents: 

Please find enclosed within this AGM Pack the documents needed for the 2019 GBNZ AGM, to be 
held the 29th June 2019 at the Conference Centre at Wellington Airport.  These documents will be 
taken as read at the AGM. 

We encourage you to read through these documents and discuss them in your area prior to your 
representatives attending the AGM.   

Strategic Plan: 

At our 2018 AGM we presented our draft Strategic Plan for 2019-2023 and asked for your feedback.  
We have reviewed all the feedback given and engaged a professional to work through this feedback 
with us and to facilitate an action plan for the first couple of years.  There are two documents 
attached; one is a full document for internal use and the second is a public document which will be 
able to be used for select funders.  We will be working on a one page document to follow. 

Within the full strategic plan there are a set of seven action plans for 2019/2020.  The Board 
members will speak to these at the AGM.  We are seeking interest from people who may wish to be 
involved in these projects. 

Training – Core Skills Workshop: 

We would like areas to consider in advance of this workshop at the AGM the following questions: 

1. What core skills do various leaders need?  Leader types to be considered – assistant leader,
leader, team leader, chaplain and area leaders.

2. How would you like training delivered?

Documents to Follow: 

The 2018 audited accounts and the 2020 budget will be sent in an updated AGM Pack in June. 

Feedback: 

All feedback, questions or corrections should be emailed to GBNZ Administrative Director, Elizabeth 
Dickens at elizabethd@girlsbrigade.org.nz and GBNZ National Commissioner, Charlotte Saunders 
at commissioner@girlsbrigade.org.nz.  This is to be received no later than 21st June 2019.  The 
feedback will then be collated and responded to at the AGM. 

Charlotte Saunders 
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Girls’ Brigade New Zealand National Council 
Annual General Meeting 

AGENDA 

Date: Saturday 29th June 2019, 10:00am – 4:00pm 
Location: Conference Centre, Wellington Airport, Wellington 

Refreshments available on arrival. 

10:00-
10:45am WELCOME & INTRODUCTIONS 

1. Welcome
2. Prayer
3. Inspirational Speech
4. Introduction of Nominees

10:40-
11:00am MORNING TEA 

11:00-
1:00pm BUSINESS SESSION 1 

5. Present / Apologies
6. Greetings – Inwards / Outwards
7. Meeting/Voting Procedures
8. Appointment of Procedural Adviser and Scrutineers
9. Minutes of previous Annual General Meeting
10. Matters Arising
11. Presentation of the Year in Review
12. Strategic Plan / Implementation Plan
13. Awards

1:00-
1:30pm LUNCH 

1:30-
2:35pm BUSINESS SESSION 2 

14. GBNZ Memorandum of Understanding & Registration Process
15. Finance - Annual Accounts
16. Finance - Budget
17. TK Trust
18. Announcement of Election results
19. Ratification of Committees

2:35-
3:05pm PRESENTATIONS 

20. Conference / Youth Forum 2020
21. Fonomarae 2021
22. Health & Safety Pack presentation
23. Database presentation

3:05-
3:25pm AFTERNOON TEA 

3:25-
3:55pm WORKSHOP 

24. Training Core Skills Workshop
25. Close of Meeting
26. Prayer
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Updated May 2019 1 

Girls’ Brigade Voting Policy for National Council Meeting 

NB: This is a guide to Girls’ Brigade policy on voting.  It does not replace the Girls’ Brigade 
Constitution. 

How are National decisions made within the Girls’ Brigade? 

The Girls’ Brigade National Council is the body responsible for making National decisions and setting 
National policy. 

The Girls’ Brigade National Board is responsible for decisions that need to be made between annual 
National Council meetings. The National Board may also set new National policies. The National 
Board may also bring recommendations to National Council meetings 

The Girls’ Brigade Constitution tells us that: 

1 National Council shall meet annually. 

2 National Council may also meet at such other times and places as the National Board sees fit. 

3 Notice in writing of the meeting dates must be given at least three months in advance. 

4 The purpose of the National Council meeting is to review and draft policy, discuss the affairs 
of the Brigade, receive reports and statements of accounts, appoint office-bearers, annually 
elect members to fill vacancies on the National Board and transact any other business. 

Who is entitled to vote? 

1 Only members of National Council may vote at National Council meetings. 

2 The members of the National Council are: 

National Commissioner 
National Chaplain 
Administrative Director (no voting rights) 
National Youth Representative 
National Youth Representative-Elect 
National Commissioner-Elect  
National Chaplain-Elect 
Satellite Company 
Area Delegates (must be Commissioned/ Registered Leaders) 
National Board members who are no longer Area delegates. 
Note: Area youth delegates are not members of National Council and do not have a vote at 
the AGM. Their vote is through their elected representative – the National Youth 
Representative and the Youth Representative–Elect or second Youth Voice. 

2a Area Youth Delegates are eligible to vote for: 

National Commissioner-Elect 
National Chaplain-Elect 
National Board members. 

Note: National Council members do not have voting rights to vote for the National Youth 
Representative–Elect. 

5



Updated May 2019 2 

2b All Youth delegates and National Board members have voting rights to vote for the 
National Youth Representative–Elect. 

 
3 All eligible members of National Council must vote. 

 
Speaking rights  
 
  1  All attendees at have speaking rights but only eligible members of the National Council have 
 voting rights. 
 
 

Which voting system is used? 
 

National Council uses two voting systems. 
 
 
1 Decision-making / Policy setting 

 
When making a national decision or setting policy, a show of hands using voting cards (green 
for yes red for no) will be requested in order to determine a clear majority. 

 
A written vote may also be requested. 

 
Scrutineers are appointed at the beginning of every National Council meeting from the 
hosting committee as part of their host role. They are observers and are expected to display 
impartiality. 

 
 
2 When Voting on National Positions 

 
Elections are conducted by secret ballot and the votes are counted by the appointed 
scrutineers. Only the National Commissioner, National Chaplain and Administrative Director 
are advised of the voting results. 

 
The National Commissioner-Elect, National Chaplain-Elect, National Board and National 
Youth Representative-Elect are elected on a simple majority. 

 
Careful consideration should be given to all nominees for national positions. In doing so you 
are ensuring that the right person is being elected and not just filling a vacant position.  All 
delegates must vote. 

 
Please note: If there is only one nominee standing for any position, they must receive a 60% 
or greater vote. 

 
 

How can Areas change / influence Girls’ Brigade National Policy? 
 

By preparing and approving at an Area meeting 
a remit 
a constitutional change 
or a discussion topic 

for presentation at National Council 
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Updated May 2019 3 

What is a remit? 
 

A remit is a motion properly transmitted from an Area Council or the National Board seeking to 
change present policy or to introduce new policy in any aspect of Brigade work, within the terms of 
the Constitution. 

 
NB: This means Sub Committees can only present remits to the movement through the 

National Board. 
 

For example: 
 

MOVED: E. SMITH, (who could be any Leader) 

SECOND: D.A. JONES, (who could be any Leader) 

THAT: All Brigade Leaders submit to annual medical checks. 
 

SIGNED: C. ROBINSON, AREA COMMISSIONER. 
 

NB Any Leader may move or second the remit.  It must then be approved by the Area Council before 
being forwarded to GB Support Centre in time for the February Board meeting, for inclusion in 
National Council business agenda. 

 
What is a constitutional change? 
 
The Girls’ Brigade Constitution states in Clause 23 (a)  
 
Subject to clause 23(d), this Constitution may be varied, amended, repealed or replaced in whole or in 
part by a Special Resolution at a National Council meeting in accordance with this Constitution. 
 
and 23 (b)  
 

Notice of an intention to vary, amend, repeal or replace this Constitution must be given by the Board  or 
any member no later than  three (3) calendar months prior to  the annual meeting of the  National 
Council . 

 

An example of a constitutional change could be:  

To the Administrative Director: 

At a meeting of the Wellington Area Council, held 13 February 2xxx, it was moved, seconded and 
agreed that “THE NATIONAL CHAPLAIN’S TERM OF APPOINTMENT SHOULD BE FOR LIFE…” 

 
The present regulation 13 (g) extends the appointment for a period of three years. 

Signed: E L Bond, Area Commissioner 

What is a discussion topic? 
 

A discussion topic is a suggestion, which an Area has requested, to be presented for discussion at 
National Council. 

 
This happens when an Area wishes to seek the opinions of the wider movement on a certain topic, 
often, with a view of the topic later being considered as a new policy or as a policy change. 
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Updated May 2019 4 

For example: 
 

Letter from Rata Area – “We would like the National Board to discuss and report to Council on the 
possibility of presenting Juniors with a pet goldfish on the completion of their Junior work.” 
NB Any Leader may move or second the discussion topic. It must then be approved by the Area 

Council before being forwarded to GB Support Centre in time for the February Board meeting and 
inclusion in the national council business agenda. 

 
After discussion at the National Council meeting the suggestion may be referred to National Board 
for further consideration/implementation. 

 
When must remits/constitutional changes/discussion topics be notified? 

 
Remits and Discussion Topics must be sent to the Administrative Director in time for the February 
Board meeting. 

 
Legally, constitutional amendments may be notified as late as three months prior to the Council 
meeting. However, Areas are advised that it is preferable to adhere to the closing date for remits and 
discussion topics. 

 
All remits, discussion topics and constitutional amendments are then advised to the Movement 
through the National Newsletter. 

 
 

When remits/constitutional changes /discussion topics are sent to the Administrative Director, they 
should be accompanied by a copy of the relevant minutes recording the contents of the 
remit/discussion topic and a background statement. The remits/constitutional changes/discussion 
topics are circulated to the Movement with the background statement. 

 
Forms 

 
Area Communication Co-Ordinator’s are provided with forms for the submission of remits, discussion 
topics and constitutional amendments.  These must be used. 

 
Presentation of Remits 

 
At National Council, a representative of the Area is required to present their remits/constitutional 
amendments/discussion topics, giving background to their argument and providing council with as 
much information as possible, on which to base a decision. 

 
Normally, Areas are allocated five minutes per item, but this may vary according to the amount of 
business on the agenda. Each Area is advised the time available after their business item has been 
accepted for the agenda. 

 
How are Leaders nominated for National positions? 

 
Nominations for national positions are sent to the Administrative Director, after they have been 
approved by an Area Council/Youth Forum meeting. The National Chaplain, National Commissioner, 
National Board Members and National Youth Representative will be commissioned to Girls’ Brigade 
New Zealand at National Council/Youth Forum. 
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Updated May 2019 5 

NB: Persons nominated for National Commissioner-Elect, National Board or National Youth 
Representative-Elect must be commissioned to a Company or an Area. Persons nominated 
for National Youth Representative or National Youth Representative- Elect must be an active 
member of a company for the duration of the appointment. 

 
Nomination Forms 

 
Official nomination and curriculum vitae forms are issued with the GBNZ Connect (Newsletter) in 
September/October of the previous year. Nominations along with a copy of the area minutes 
recording the nomination must be returned to the Administrative Director in time for the February 
Board meeting. Details of those nominated will be circulated with the GBNZ Connect (Newsletter) 

 
National Sub Committees. 

 

Nominations for National subcommittee vacancies must be made on the official forms, which are to 
be sent to the Administrative Director. The National Board makes any appointments and the 
Movement is advised either at National Council and/or in GBNZ Connect (Newsletter). 

 
Nominating Area’s Responsibilities 

 
A representative from the nominating Area is to introduce their nominee to National Council/Youth 
Forum, giving a brief outline of their reasons for the nomination. 

 
The nominating Area needs to provide the nominees with the terms of reference for the position for 
which they are standing. 

 
Relative costs for nominees attending Conference/Youth Forum are a matter between the nominee 
and the nominating area/s. 

 
If more than one Area makes the same nomination, the first Area to forward their nomination to GB 
Support Centre will be the Area responsible for introducing the nominee. They will be advised of the 
other nominations, in order that these may also be mentioned during the introduction. 

 
If the nominator for the National Youth Rep-Elect is not available, the nominees can be introduced at 
National Conference/National Youth Forum by: 

 A National Youth delegate or observer 
 A National Conference delegate or observer. 

 
Nominee’s Responsibilities 

 
The nominee needs to fill in the curriculum vitae form and return it to the Administrative Director in 
time for the February Board meeting. 

 
A passport sized photo, colour or black and white, should be supplied with the curriculum vitae. This 
is reproduced and sent with the National News as an aid to identifying/recognising nominees. 

 
Nominees at Council 

 
Prior to Council, nominees will be notified where in the programme they will be introduced to 
Council. 

 
Those nominated for the National Board are asked to address the meeting for a maximum of five 
minutes. 

9



Updated May 2019 6 

 
Those nominated for National Commissioner-Elect and National Chaplain-Elect are asked to address 
the meeting for between five and ten minutes. 

 
Those nominated for National Youth Representative are asked to address the meeting for a 
maximum of five minutes. 

 
Nominees should not repeat information included in their curriculum vitae but should provide 
relevant information relating to the nominee’s vision for Brigade. 

 
All nominees are advised to prepare adequately, carefully considering those matters they wish to 
communicate to National Council/Youth Forum. 

 
Formal uniform is worn by nominees and nominators for introductory addresses. 
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Girls’ Brigade New Zealand Inc 

 Annual General Meeting held at Butterfly Creek Auckland  

Saturday 16th June 2018 

 

 

Welcome –Charlotte  Saunders  National Commissioner welcomed everyone and thanked everyone  who had come to  
Conference. Tabetha and Elizabeth were thanked for organising the event.  
 
Devotions/Prayer: The National Chaplain Craig Scott based the devotions on Philippians 4 then concluded in prayer. 
 
Presentation of Nominees  
o National Board Nomination-  Renee Sharp from Waikato  
o National Youth Rep -Elect - Sarah McGechie from South Auckland  

 
Voting procedures: Sarah Woolley National Youth Rep Elect read out the voting procedures. 
 
Appointment of Scrutineers – Shrutika Gunanayagam, Dorothy Findlay, Jodie Cotton, 
 
Procedural Advisor: Lorna Child      
       Appointment of Scrutineers and Procedural Advisor  Approved and passed 
 
 Inward Greetings:   
   Inwards:  BBNZ, Paul Blackler Tk Trust, Fay Chedzoy, Jennifer Box. 
   Outwards:  Jan Tasker 
 
Apologies:  Hutt Valley/Wairarapa 
 
Roll Call 
 Northland  16    Central Districts       6 
 North Shore    9    Wellington       3 
Auckland Central               5    Marlborough/Nelson           7 
West Auckland    7    Canterbury/West Coast      8 
South Auckland  13    Midland       3 
Waikato    4    Otago                                     4 
Waiariki/Bay of Plenty    3    Southland      4 
Taranaki                   1    Satellite Company               1 

 
Minutes of the previous Annual General Meeting: It was agreed that the minutes that had previously been  
circulated be accepted as a true and correct record with the correction of the spelling of Bronwen Snook’s name. 

 Moved Alison Taylor Waikato/   Seconded                                                         All agreed  
 

Remit: 
From North Shore (Lauretta Hannah)  
That the position of Area Queens Award Co-ordinator and Training Co-ordinator not be held by one person  
   Moved Lauretta Hannah (North Shore)/ Seconded Janine Mackway-Jones (Southland) 
Discussion then took place and the motion was voted on and passed    
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2017 Year in Review 

Rachael Masterton-Otago had questions on the review which were answered. 

Moved Charlotte Saunders /Seconded Erin Carpenter (Auckland Central) Voted on and passed.  

 

Financial Report 2017 – Robyn Holt 
o The session was opened in Prayer 
o Introduction of accounts and background – good profit this year 

 1 vacant staff position 
 Upside – less spending 
 Downside – 50% increase in workload for existing staff 

o IFG – visits to existing units – training conference 
o GB Ministry Team – Training Team and Programme Development Team 
o Fonomarae was successfully held 
o Work started on a new database 
o Move to online ability to update information 
o Board have stated that they want a meeting of all convenors every November annually to talk about where GB is 

going nationally 
o A glimpse into 2019 – a look at the finances and linking to a budget for the future – a wish list of what want to happen 

– budgeting for these things and looking at what we need and want and what we don’t need 
o Breakdown of how to portion out the finances – E.g. training, programme development, travel, publicity and 

promotion 
o Income – membership, training grants and fees, grants and donations, Girls Brigade shop 
o Expenses – operating expenses and salaries – need to factor in minimum wage changes brought in by the government 

 National movement expenses – conferences, forums meetings, AGMs, Newsrap, marketing and publicity, 
national personal travel, operating costs, salaries, subscriptions 

 National Award Expenses 
 Administration Expenses 

o What does all this mean for us as a movement? 
 There are grants that are received continually, there are grants that are possibilities, fundraising, 

sponsorship, donations 
 Where do we go from here? We need to look at how we can increase our income 
 Jess Goodwin (North Shore) question – how we have $20,000 of outstanding debt? – paying off debts comes 

at the end of the financial year, so it is outstanding until then. 
 Charmayne Johnstone (Auckland Central) question – the GB shop always runs at a loss – why not outsource 

the shop so we don’t have a loss – uniforms not stocked only ordered – have rent and a staff member to be 
covered by income from the shop 

 Judith Martin from North Shore – questions as to why there is a lot of inventory. – items must be kept and 
are important – stock that has to stay in the inventory storage – e.g. badges have to be ordered to last for 
two years so that the cost of them stays low. 
 

The vote on the 2017 Accounts and the 2019 budget was held over until the afternoon for further discussion 
and was voted on after the Board  made their Strategic  Plan Presentation.  
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 Board Presentation – Strategic Plan 

 

2019 – 2023 – Starting point to be reviewed at a later date – presented by Charlotte and Craig 
o Values 

 Strongest – Living – what we do we do for God. He is central. We live with Christ at the centre of everything 
we do 

 People – our communities and what we do in those communities 
 Love – extending that to our girls and communities 
 Trust – faith, trustworthiness, build that with our girls and then from there they can believe and choose their 

faith in Christ 
 Fun – or joy. Have fun in everything we do. We believe serving God is extremely fulfilling and exciting. 

o Weaknesses  
 what we need to work on. 

o Strategic priorities 
 God at the centre – highest priorities 
 Empowered volunteers 
 Inclusive Growth 
 Quality Programme 
 Organisational Strength. 

o Proposing that every year make an action plan for the next year and then present it to the board. 
o Implementation plan for 2019 – plan started but will have feedback to continue/finish this off – will be evaluated and 

communicated through printed copy, distribution through database. 
o Maoripostal.co.nz (resource to use for Te Reo subject). 
o Email to be sent out. 

Continued – Budget Questions, Clarification and Approval Vote 

    Brought by Robyn Holt 
o Questions – Isabel Ross from Wellington – training budget – this depends on numbers – Concern about large number 

that needs to be fundraised – there are grants that will definitely be given but until they are approved can’t put that 
into the budget yet 

o Liabilities – some have been brought over from the year before – they are tied funds (e.g. the Walk-a-thon) and they 
can sometimes not be touched 

o Aroha Trust funds – can be used to help companies who are struggling to pay their national fees but has some strict 
guidelines 

o Erin Carpenter (Auckland Central) Can we compare actuals to the projected budget next time – can’t do that as they 
can colour the thinking because you don’t have the background knowledge to see why those numbers don’t equate 

o Dacia White (Northland) – what do we use for donations for girls’ fees and what receipts etc. do we give them – this 
needs to be discussed later about what needs to happen – it’s a completely different discussion 

o Pauline Taylor(Northland) – will this change things when applying for grants – this needs to have a different discussion 
at a different time 

o Rachael Masterton (Otago) – line-up of actuals to the budget – can we ask for them to line-up – is possible but the 
question needs to be asked for it to happen 

Acceptance of the Budget was moved by Robyn Holt /Seconded by Charlotte Saunders – voted on and   
 passed 
 
It was moved by Charlotte Saunders that 2017 accounts as presented and unaudited are received /Seconded by 
Sue Cammell (Northland) voted on and passed.  
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Rachael Masterton (Otago) asked that it be minuted that some members at council are not happy that the accounts are 
not audited. 
 
  Presentation by GB Programmes (Erin Carpenter) Judith Martin (GB Supporters)  
 
The Programmes Team and GB Supporters have been working together to produce the Resource - Book of Games which is 
gifted to GB and IFG and was available for collection on the day.  
 
Part 2 – GB Supporters come up with a project every 2 year– games book is the first part – second part is a programme 
with a kit of equipment that can be used for a 3-6-week topic that fulfils the physical aspect of the GB Programme and can 
be used outside as easily as inside a hall if there is no outside space 
 

 Announcement of Voting results 

National Youth Representative -Elect Sarah McGechie  
National Board Member – Renee Sharp 
Motion to destroy voting papers Moved  Charlotte Saunders /Seconded by Rachel Fox -Reynolds (Midland) – voted and 
passed 

 

      Ratification of Committees for 2018/2019 

Ministry Development Team  
Christine Brunt   
Charmayne Johnstone  
Lynn Edser  
 
National Training Team      Queen’s Award Committee 
Karen Honey        Alison Taylor (Convenor) 
Saasha Paulsen        Judith Middleton  
         Alison Hobbs 
Finance Committee                     Pauline Taylor  
Christine Knock MNZM (Convenor)        
Owen Goodwin      Programme Development Team 
Lynette Mulcahy)      Erin Carpenter (Convenor)  
Robyn Holt (Accounts Administrator)    Susanne Best  
Elizabeth Dickens (Admin Director)     Michelle Martin   
        Naomi Begg 
GB Supporters         
Judith Martin (Convenor)        Satellite Company 
Michelle Martin      Lynn Edser 
Heather Taylor 
 
It was moved by Charlotte Saunders/ Seconded by Sara Madsen (Waiariki/ Bay of Plenty) that the above committees be 
accepted   All Agreed  

  
Accountancy Firm   
That Allan Chartered Accounting be appointed as our accountancy firm for 2018  
   
Auditor  
That Crowe Howarth be appointed as our auditor for 2018   
                   16



Solicitors  
That Penny Patel Law be appointed as our solicitors for 2018  

             
It was moved by Charlotte Saunders /Seconded by Rachel Fox-Reynolds (Midland) that the above committees be 
accepted. All Agreed      

    

Te Karaka Trust  
Paul Blacker (Chairperson)  
Lorna Child  
Tabetha Gorrie 
Gary Harris  
Judith Martin (Secretary) 
J.A Martin Accounting  
Penny Patel Law (Solicitors)  
 
It was moved by Charlotte Saunders / Seconded by Lynn Edser (Satellite) that the trustees for TK Trustees be accepted 
All Agreed 

 
  

 

 The meeting closed at 4.00pm  
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Girls’ Brigade New Zealand 
 

Postal Address: 

PO Box 100983 

North Shore Mail Centre 

Auckland 0745 

Phone: (64) 09 442 5055 

Fax: (64) 09 442 5054 

 

Email: info@girlsbrigade.org.nz  

Physical Address: 

Unit 5/81 Hillside Road 

Wairau Valley 

Auckland 0627 

2018 
YEAR 

IN 

REVIEW 
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Vice Patron, The Girls’ Brigade International  
Jill Clarke CNZM 

  

Patron, The Girls’ Brigade New Zealand 
Her Excellency The Rt Hon Dame Patsy Reddy GNZM, QSO 

  

National Personnel 
  

The Board 
Charlotte Saunders National Commissioner 

Craig Scott National Chaplain 

Lynn Edser Board Member 

Renee Sharp Board Member 

Sarah Woolley National Youth Representative 

Sarah Kingi (McGechie) National Youth Representative Elect 

Elizabeth Dickens Administrative Director 

  

The National Youth Board 
Sarah Woolley National Youth Representative 

Sarah Kingi (McGechie) National Youth Representative Elect 

Emily Cross Board Member 

Danielle Phillipa Board Member 

Diana Pulman Board Member 

Hannah Taylor Board Member 
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National Representatives 
Lynn Edser Satellite Company 

Christine Brunt MNZM  IFG 

  

National Committee Convenors 
Alison Taylor Queen’s Award  

Christine Knock MNZM Finance  

Judith Martin GB Supporters 

Erin Carpenter  Programmes Team  
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Girls’ Brigade NZ gratefully acknowledges the following 
organisations for their generous grants in 2018:  

 
New Zealand Lottery Grants Board 
 
 
 
 
 

30,000.00 

Wilberforce 21 
 

10,000.00 

Te Karaka Trust 
 

15,000.00 

Blue Sky Community Trust Ltd 
 
 
 
 
 

 
 
 
 
 

1,000 
Four Winds 
 

 
 

3,376 

  

… and sponsorship from: 
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Girls’ Brigade New Zealand Annual Report for 2018 
 

In 2018 we celebrated 125 years of fruitful mission, and 90 years in New 
Zealand. Our theme for the year was: ‘Fruitful & Overflowing’, based on 
Jesus’ words in John 15:1-7. 
GB members all over the world took the opportunity to share all that God 
had done through GB over the last 125 years. But, more importantly 
wanting everyone to know that GB is alive and well today impacting lives 
and enriching communities in 50 countries around the world every week. 
 

Strategic Plan: 

In early 2018 we held a further five roadshow tours to meet with  

and hear from local GB & IFG leaders to explore our core values, strengths, 

weaknesses, opportunities and threats, and look at possible priorities  

for the coming years.  The Board then presented a draft strategic plan  

for consultation in June.  In October, the Board held a Strategic Plan  

Development meeting with representatives from each of the national  

committees and youth board. The Board then committed to engaging  

a professional to write the final document. 

 

 

 Whangarei Roadshow 
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Christchurch Roadshow 

Blenheim Roadshow 
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Conference 2018 

Conference was a really special event and a little bit different from the  

usual.  The celebration dinner was particularly special with our speaker  

Hannah Dunlop, who entertained us with her stories and kept us hooked to 

find out about her green gloves.  It was an honour to take the time to thank 

some of our outstanding leaders and recognise their extraordinary service 

to Girls’ Brigade.  It is this outstanding service that has been keeping us  

going 125 years strong.  Thank you again from all of us. 

 

Conference 2018 – GBNZ Board, National Council and Youth Forum members 
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Training: 

The National Training Team continued without a convenor in 2018.  Elvina 
Stephens stepped down as convenor of the South Island Awesome Leader-
ship course after being the convenor for 20 consecutive leadership courses.  
A couple of areas were active in organising training events for their leaders.  
The Board has started a consultation process and to put together a plan for 
future training in conjunction with the Strategic Plan as we recognise this as 
a very important area needing development. 
 
• Gold Clip – Canterbury/West Coast Area 
• Red Clip – Central Districts 
• Camping Certificate – Southland  

 

There were two Awesome Leadership Courses offered. 
 

Southland Camping Certificate course 
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South Island Awesome Leadership 

North Island Awesome Leadership – Level 1 
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North Island Awesome Leadership – Level 2 

North Island Awesome Leadership – Level 3 
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Ministry Development: 

 
A new GB Company opened in Taupo in February 2018, they meet Taupo 

Baptist Church. 

2nd Taupo GB Company at the Taupo ANZAC parade 

Girls at 2nd Taupo GB Company officially becoming GBNZ members and receiving 

their Girls’ Brigade Bible. 
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IFG Development: 
• In February was the iconz4girls month of prayer, sharing stories and 

praying for each of the local groups. 
• Six IFG units visited in the Auckland region in June/July.  Followed  

by prospecting in Wellington and attending the Wellington Way2Go 
Conference, with a stand promoting iconz4girlz. 

• Chris & Charmayne visited the five IFG units in Christchurch in  
September.   

• In November some prospecting was done in the Nelson/Tasman  
district as well as meeting with the two IFG units in Marlborough/
Nelson Area. 

 

IFG Raglan 

IFG Raglan 
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IFG Mangatangi IFG Helensville 

IFG Helensville 
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Communication: 

The Board is committed to staying in touch with local groups and  
commenced various initiatives to try to improve communication. 
 
• Area Buddies – a board member is assigned to each area.  To talk  

with areas about concerns, challenges, highlights, success stories,  
to communicate national priorities and to pray. 

• A national database for GB & IFG – taking all the paper records and 
converting to digital. 

• Envisioning a new format digital leaders newsletter for 2019. 
 

Health & Safety: 

Over recent years there have been numerous changes to Health and Safety 

and Child Protection legislation.  The Board and a working team have been 

reviewing all of our health and safety documentation and police vetting  

process as part of our child protection responsibilities. They have  finalised 

the Health & Safety Pack documentation for distribution in 2019, along with 

revised forms. 

 

Charlotte Saunders 

National Commissioner 
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NATIONAL YOUTH REPRESENTATIVES  
ANNUAL REPORT 2018/19 

 
If I had to summarise my year as National Youth Representative (NYR)  

in one word it would be discovery. As with all newly appointed personnel 

you start off with great expectations and dreams for the role and  

the year ahead. And then reality sets in. So this year for us has been  

a year of discovering the barriers on our organisation, the funding  

challenges that hinder our big plans time and time again, the rigorousness 

of the constitution that prevents real time change, and the outside noise of 

the world impacting the time and energy we have to give. 

In saying that we have also discovered the delights of bringing GBNZ into 

the 21st century and the world of social media. Still growing our base, our 

GBNZ Youth Facebook page now has 64 members and creates a great  

central base for the youth to discuss area events, leadership training, QA 

and ask questions in a closed safe environment. Our newly formed GBNZ 

Youth Instagram page (created August 2018) provides a behind-the-scenes 

into our roles, Board meetings and events that we attend during our time as 

NYRs.  

As with anything new these pages are still a work in progress and will only 

be as successful as the time and effort, we put into them. However, we see 

social media, whether we like it or not, as a big part of the youth’s lives so 

should be utilised for GBNZ purposes. We created a fresh youth logo to use 

on these social platforms (check out our Instagram) that incorporates both 

parts of our ministries to create a cohesive feel to all streams of media. 

We discovered the joys of having youth come along with us on our journey 

as NYR, with the rejuvenation of the National Youth Board (NYB) in 2018. 

Our 2018/19 Board consists of four fabulous members spread all over NZ. 

Quarterly skype meetings were a great sounding board for ideas, sharing 

work load and marketing of national events across our small country. The 

NYB is in the growth stage so there are still substantial conversations to  

be had around their bigger purpose (and potential to amalgamate the NYB 

into the National Board in the future) within the organisation. We ask for 

prayer, guidance and any advice/ideas that the movement may have in  34



regard to the NYB purpose. 

To end our year, we are looking forward to discovering what Youth Forum 

2019 will bring (hopefully good weather Wellington!). Youth Forum  

provides the chance for us to build our youth community through spending 

time and meaningful conversation with one another on GBNZ, our current 

youth structure/roles and what our future holds as a youth community 

(even if it is just looking into the next few years). We look forward to  

sharing the stories and conversations had from this at the National AGM in 

June. Thanks to all the youth for their support, challenging questions and 

Facebook/Instagram likes during the year and stay tuned for 2019/20! 

 

God Bless, 

 

  Sarah & Sarah  

National Youth Representative & National Youth Representative Elect 

 

        National Youth Board 

35



GB PROGRAMMES TEAM – 2018 YEAR IN REVIEW 
 
At our annual face to face meeting in June, in conjunction with National 
Conference, we again re-evaluated the team’s goals and again looked at 
how we could contribute to the movement and see GBNZ’s vision achieved, 
specifically in light of the proposed 5-year strategic plan and our com-
mittee’s role in that. We see our team’s role continually to equip leaders 
with resources, ideas, and facilitate the sharing of ideas and knowledge 
within the movement. 
 
For 2018, we looked at working towards releasing a new integrated pro-
gramme plan in early 2019. Our big project was a resource created with the 
help of the GB Supporters Club, the GBNZ Games Book. This was presented 
at Conference in June 2018, as a bound hard copy to all companies and 
units nationwaide. Additional copies are able to be purchased from GBSC. 
Massive thanks to Charlotte Saunders for compiling and creating this into 
the incredible resource that it now is. 
 
Completed Topics: 
 
GBNZ Games Book 
 
One nighters: 
 
Easter One Nighter 
Pancake One Nighter 
ANZAC One Nighter 
Slime One Nighter 
Minute to Win it One Nighter 
Mother’s Day One Nighter 
 
Unit Subject: 
 
Rock Hunting Junior Journey 
 
All topics are available to download from the GBNZ website. We have been 
consulted on the strategic planning of GBNZ of which we are grateful for, 
and we look forward to seeing this come to fruition. 
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The team continues to be led by Erin Carpenter, although the committee 
will go on a bit of a hiatus from April-June, as she welcomes her second 
child. 
 
Ongoing: 
 
The Girls’ Brigade New Zealand Resource Sharing Facebook (FB) page has 
continued to grow, not only with new members, but also with many ideas 
being shared by members and inspiring others. It’s great to see it gathering 
momentum and become a springboard of idea sharing. 
 
We want to encourage leaders to continue to send through their ideas, 
whether by email or FB, they are all valued and will be helpful to incorpo-
rate and share with the movement in the future. We are wanting to make 
sure we create resources that all companies could find to be useful and 
helpful. We also, appreciate your patience as these quality resources are 
developed. Thank you to Elizabeth for your support in approving/proofing 
the resources. Thankyou to the members of the team, who’s creative input I 
admire and value and being supportive of each other. 
 
Our verse to close is according to 1 Thessalonians 5:11 “Therefore encour-
age one another and build each other up, just as in fact you are doing.” 
 

 
Blessings to all, 
 
Erin Carpenter, Suzanne Best, Michelle Martin, and Naomi Begg 
 
gbprogrammeteam@gmail.com 
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NATIONAL QUEEN’S AWARD COMMITTEE 
2018 ANNUAL REPORT 

 
 
Committee members 
The committee members for 2018 were:  
Alison Taylor - Convenor  
Alison Hobbs - Committee  
Pauline Taylor - Committee  
Judith Middleton - Committee 
 
Candidates Work 
During 2018 the three 2016 Entry Candidates (Year 2 in the Award)  
completed their assignments, their company service, their church  
Involvement and participated in Assessment Weekend. Their year ended 
with their Queen’s Award badges and certificates being presented  
in Wellington at Presentation Weekend. The five 2017 Entry Candidates 
(Year 1) completed two Initiative tasks each and did six months  
Voluntary Service. 
 
New candidates (2018 entry) 
In July we accepted six new candidates into the Queen’s Award  
programme. 
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Assessment Weekend (2016 entry) 
In July we held Assessment weekend for the 2016 Entry Candidates. 
They presented a verbal submission in a Select Committee room at  
Parliament to an assessment panel that included Chris Bishop, had a 
Spiritual interview and completed an hour written assessment. Although 
this is a lot of work to fit into a weekend it is also a valuable time for the 
candidates to get to know each other and for the committee to get to 
know them.  
 

Queen's Award Assessment weekend. Chris Bishop hosted us at Parliament to hear 

the candidates submissions on whether New Zealand should introduce a universal 
basic income. 
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Presentation Weekend (2016 entry) 
Presentation weekend was held on the 1st and 2nd of December  
and we presented four Queen’s Awards. Dame Patsy Reddy hosted  
a presentation at Government House on Saturday afternoon where  
Jill Clarke CNZM (GBI Vice Patron) presented the recipients with their 
certificates, a formal dinner and badge presentation ceremony was held 
on Saturday night and a celebration church service on Sunday morning. 

 
Changes to the Queens Award Committee 
At the request of the Board, Alison will be stepping down from  
the committee at the conclusion of the 2019 Assessment Weekend.   
The Board have asked Judith to take on the Convenor role and she has 
agreed to this.  As such a new committee member will be required. 
 
 

Alison Taylor 
Convenor 
National Queen’s Award Committee 
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Report on the International Conference of Girls’ Brigade 

The International Conference of Girls’ Brigade (ICGB) is held every four 
years, and each country is invited to send 10 delegates, 50% of whom shall 
be under 35 years.   
Zambia hosted a memorable ICGB, 21-28th July 2018. Twenty-Seven coun-
tries were in attendance for ICGB 2018, with five from the Pacific.  Not only 
did Zambia invite us to celebrate our 125th year in style (including dancing 
and cake) and embrace the theme Fruitful and Overflowing, the speakers 
throughout the week provided some interesting food for thought.   
The conference was themed on the verse from John 15: 1-17, discussing 
how we can prune our branches to be more fruitful and overflowing in fu-
ture years to come. In order to prune effectively, we were encouraged to 
look at the ‘IMAGE’ of GB; 

I – innovation 
M – mastering what you stand for 
A – remain authentic while still being relevant 
G – have guts! 
E – sticking to your ethics 

The Opening and Closing Ceremonies of ICGB were a very special time of 
celebration for this wonderful organization of celebrating 125 years of an 
organization for girls' and women. The atmosphere in the hall with the won-
derful African choir greeting us as we arrived certainly set the scene on both 
occasions. The pomp and ceremony of the girls' and leaders from Zambia 
when parading the flags of the attending countries were certainly magnifi-
cent.  
After the Opening Ceremony we were presented with some wonderful 
dance and displays by the young girls' from all the different companies and 
they seemed so proud of what they were presenting to all the attendees, 
the Church Hierarchy and the female Vice President of the Republic of Zam-
bia, Her Honour Mrs Inonge Mutukwa Wina. 
There were many special times over the week, some being the keynote 
speakers, ideas worth sharing from some countries, youth voices worth 
hearing, Spotlight evenings where each Fellowship was responsible for the 
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nights’ programme, nightly worship and the workshops of which there were 
six and we had to choose three. 
 

Workshops 

Nurturing Growth 
 Looking at the challenge of how to remain fruitful.  Explor-

ing how to make changes in an ever-changing landscape.  
Facilitated by Vivienne Aitchison. 

Leading Like Jesus 
 Jesus is our role model and learning how we can grow our 

personal capacity to lead like Jesus.  Facilitated by Hee Pi-
ang Chin. 

Bear MORE Fruit 
 What we are doing well, we could do even better, we could 

bear MORE fruit.  Outlines a simple disciple-making process 
to be creatively adapted and used to envision and equip us 
to reach more girls and through those to reach even more.  
Facilitated by Rev Denis Pethers. 

Social Enterprise 
 A workshop to give basic guidelines for developing social 

engagement.  Facilitated by Leonida Odongo. 
Advocacy – how can GB raise hope for girls? 

 A workshop to develop an understanding of advocacy and 
explore the unique challenges that girls around the world 
are facing.  Facilitated by Dr Claire Rush. 

Spiritual Care 
 A workshop to show us how to keep ourselves spiritually 

healthy.  Learning how to prioritise our own well-being, 
learn resilience and develop spiritual maturity. Facilitated 
by Pastor Brenda Muntemba-Sichilembe. 

Ideas Worth Sharing & Voices Worth Hearing 

These talks inspired and challenged us with new ideas and initiatives.  Mir-
rored on the popular TED talks, each speaker had 10 minutes to communi-
cate an idea that could make GB more fruitful and overflowing.  The youth 
voices spoke to us about an innovative Caribbean-Americas community out-
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reach project and challenged us about how to use digital media more effec-
tively.  They reminded us that 1 in 4 people experience poor mental well-
being and how GB can help turn up the volume of hope for girls in this area.  
They spoke to us about strategies to empower younger leaders and shared 
the importance of girls’ education and its impact. 
 

Community Service & Zambian Hospitality 

We went to the Livingstone Central Hospital to not only visit the patients 
but also to plant trees.  This was an opportunity to give back to the commu-
nity.  The mahogany trees planted, are not only resilient and grow very large 
thus providing shade, but will also enhance Livingstone’s natural beauty. 
We went to the Maternity Unit where we interacted with both post and an-
tenatal mothers and mingled with the nurses.  We placed balloons in the 
corridor and lobby areas and this certainly made both sections welcoming 
and jolly.  Before leaving the Maternity Unit, we left the nurses full of mate-
rial blessings for the patients with toys, clothing and cosmetics. 
The group then split into two with one set visiting the Women’s Ward to 
distribute pillows and blankets and the other going to Paediatric Ward 
where clothing and toys were distributed to the children. 
What would a visit to Zambia be without a visit to Mosi-oa-Tunya – ‘The 
Smoke that Thunders’.  The Victoria Falls was truly spectacular and the 
spray could be seen from miles away.  We all visited the falls at least twice!  
Our excursions took us to see Elephants, White Rhino, Giraffe, Zebra, Hippo, 
Buffalo, Wildebeest, Bee-eater, Vultures, Warthog, Baboons, Impala, Croco-
dile and Monitor Lizard.  We also went to local markets and Mukuni Village 
– a personal in-depth tour of a traditional African tribal village. 
 

Key Note Speakers 

Mrs Janet Mwafulilwa Kalale an active and practising preacher of the word, 
emphasised the importance of knowing the soil we work with. She spoke 
about the world of Generation Z, their passions, their world, their compas-
sion, their spirituality and their values. She challenged us to meet their 
needs and embrace their culture. 
Rev. Dennis Pethers has served as chaplain for Girls’ Brigade England and 
Wales for many years and a regular speaker at their conferences. He urged 
the 350 delegates to keep abiding in the vine if we want to maintain being 
fruitful. He also spoke of the historic nature of the event, celebrating 125 
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years of our mission. He challenged us to think about what we need God to 
do in us to be fruit bearers. He urged us to tell the world about the good 
work we are doing and challenge us to expand our reach. 
Mrs Brenda Sichilembe is serving as Zambia’s High commissioner to Nairobi 
and Permanent Representative to the United Nations Office in Nairobi.  Em-
phasised on pruning she urged us to empty ourselves and have the image of 
GB in us by recreating it and giving it colour because God loves colours. She 
urged us to believe in whom God says we are. She challenged us to be, 
Anointed, Equipped, Talented, Redeemed and Blessed. 
 

Key Messages 

• Our retiring International President, Vivienne, encouraged us to em-
brace the intergenerational leadership of GB internationally as each 
generation brings different strengths and opportunities to the table. 
This was truly reflected in Asia’s fellowship report who have branched 
into the ‘mature’ women, creating GB programmes specifically suited 
to bring the older generation to Christ. 

• Vivienne also spoke of the need to nurture our organisation in order 
for it to grow into what we need it to be within her Nurturing Growth 
workshop. In order to prune our vines effectively, it was expressed 
that we need to realise the balance between tradition and progress, 
noting that ‘tradition is not to preserve the ashes but to pass on the 
flame’. It was stated that GB is guilty of using the same people over 
and over again (‘use the people who always do it’) rather than men-
tor and support new people. This workshop flowed nicely into the 
‘Understanding the Soil’ keynote session where we looked at the cul-
ture and needs of Generation Z (youth from 1990’s – Now) and how 
we can adapt our seeds to flourish in the soil of today. 

• Tuesday evening’s session (Fruitfulness is produced by our Union with 
Christ) refreshed the need to focus on the heart of GB, God, away 
from the world’s noise. We were reminded to not be so entrenched 
with leadership that we mistake GB as ours when it should be under 
the ownership of God. The responsibility of creating fruit lies with the 
holy spirit, so trust and take rest knowing that God will provide. 

• The newly elected International President, Priscilla Penny  
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presented her thoughts looking forward to the next four years of  
GB internationally; 

• GB will make a loud noise that cannot be missed as it turns up the 
volume of Hope for Girls around the world, especially through our 
main areas of focus – the environment and advocacy 

• The ‘HOT’ words for GB coming from the conference: Pioneering,  
Intentional and Re-creation of image 

• 2019 Theme: Fruitful and overflowing… Live Joyfully 
 

It was amazing, inspiring, and uplifting to be in the midst of so many GB 
leaders from around the world, all worshipping the same Lord with one 
voice and one heart.  We might be separated by land, water, and different 
cultures,  but we are one family with one Mission, Gods Mission … to Trans-
form the lives of the girls.  ONE GB … ONE MISSION!!! 
 

ICGB New Zealand attendees - Sarah Woolley, Shrutika Gunayagam, Naomi 

Begg, Dorothy Lowry, Lorna Child, Christine Knock, Elizabeth Dickens, and 

Charlotte Saunders. 
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SATELLITE COMPANY  
Girls’ Brigade New Zealand  
 

 
June 2018 – June 2019 
 
This year we started off with 3 Juniors and 2 Pioneers then in the fourth 
term we had another Junior join  us. 
 
Juniors   Willow Harper lives in Invercargill, Jayda and Ashlyn Sealey  
  live in Murupara and Abigail Dutton in Auckland so they    

 were all working on their Blue STAR 
 
 
Pioneers  Anna and Rebecca live in Takapau.  They were finishing off 

their Red and Gold Triangle as they were leaving us after 
being a part of our company. 

 
 
Overall 
 
This year I have been able to meet up with Jo Dutton and Margaret Smeith 
going over their girls programmes and also had a visit to Anna and Rebecca 
so that we could plan for the  last of their work and get them their brigader 
brooch. 
                            
 
Thank you to Elizabeth Dickens  and especially Karen Edser for the help they 
have given me this year.  
 

Lynn 
Lynn Edser Team Leader 
Satellite Company NZ 
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GB SUPPORTERS  

Annual Report 2018 

 
 

2018 saw us start the Sports Resources Project beginning with phase one, 

the production of a games hand book for each GB Company and IFG Unit.  

Many thanks must go to Erin Carpenter for the work she put into this. The 

printed copies were distributed at the GBNZ Annual Conference in Auckland 

to all Area Representatives.  

Our members continue to generously support our projects and although our 

numbers are stable it would be awesome to see them grow each year. The 

membership drive at the 125 year celebration did boost our role but we still 

need to try and reach more past members.  

The annual subscription of $20 remains unchanged and members have  

continued to give funds for the Sports Resource Project during 2018.   

To date we have raised $4650 towards our target of $9700.   

A summary of the Donations made from GB Supporters funds to the work of 

Girls’ Brigade in New Zealand for the last financial year are as follows:  

 

 

 

  

 

Thank you once again to our members for these funds.  

 

Judith Martin 

GB Supporters Convenor 

Satellite Company $ 190.00 
GBNZ – General Admin $ 500.00 

IFG—General  $        20.00 

Queens Award Programme $ 135.00 

Sports Resources Games Book $    1692.87 
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TE KARAKA TRUST 
Annual Report for the period ending  

31 December 2018 
 

The brevity of this report again reflects the low level of activity required  
of the Trust during the reporting period.  
 
As necessary, the Trust met on a semi regular basis via Skype teleconference 
during the period. The utilisation of Skype negated the need to meet  
face to face and thus avoid meeting travel expenses.  
 
The Trust resolved to change its end of year balance date from  
30 September to 31 December to align with that of GBNZ.  
 
The accompanying financials record the Trusts position at the end of the  

period. The Trust approved a distribution of $15,000 to GBNZ in  

September 2018.   

 

 

Paul Blackler  
Chairman  
Te Karaka Trust 
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MEMBERSHIP in NEW ZEALAND as at 31 DECEMBER 2018 

AREA Girls Leaders 

Northland 128 31 

North Shore 76 24 

Auckland Central 53 11 

West Auckland 117 37 

South Auckland 61 18 

Waikato 162 33 

Waiariki/BOP 128 36 

Taranaki 16 3 

Central Districts 167 42 

HV/Wairarapa 59 18 

Wellington 103 22 

Satellite Company 6 1 

NORTH ISLAND 1106 280 

   

Marlborough / Nelson 34 11 

Canterbury/WC 233 54 

Midland 40 9 

Otago 37 12 

Southland 33 14 

SOUTH ISLAND 377 100 

   

TOTAL GIRLS 1483  

Total Leaders 380  

TOTAL MEMBERSHIP  1863  

   

   

[exclusive of group Support Committee members (30) ] 
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SPECIAL AWARDS AS AT 31st DECEMBER 2018 
   

Leadership Elizabeth Fa’amamafa 11th Auckland 

  Courtney Kilner  30th Dunedin  

  Tara Lee 1st Dunedin  

 Gloria Mills 1st Kamo 

 Christy Nicol 30th Dunedin 

 Danielle Philippa 7th Dunedin  

   

Service Awards     

   

5 Years Megan Connolly 16th Auckland 

  Tuliloa Fa’amamafa 11th Auckland  

  Andrea  Hamilton  1st Dunedin  

  Margaret King  17th Hutt Valley 

  Brenda Smith  1st Kamo 

 Renee Webster 1st Kerikeri 

 Jodie Cotton  1st  Kerikeri 

   

10 Years Simone Clarkson  1st Paremata 

  Amiee Purvis 1st Wainuiomata 

    

15 Years Glenis Davenport  2nd Levin  

  Emma  Gunn  7th Dunedin  

  Debra Steele Waiariki/ Bay of Plenty Area 

   

20 Years Dorothy Lowry 1st Tainui 

 Suzanne Blissett 3rd Timaru 

   

25 Years Miriam Downey  13th Waitekere 

   Rosalie Gwilliam  1st Kamo  

 Lauretta Hannah 9th North  Shore  

 Nardia Livingstone 3rd Invercargill 

 Phillena Paki 2nd Levin  

 Lynette Patterson  2nd Whangarei  52



25 years Val Thompson  11th Auckland  

 Sheryl Webster  1st Kerikeri 

 Alison Taylor 7th Hamilton 

   

30 years Rachael Masterton  Otago Area  

   

35 years Karen Edser 1st Waikanae 

 Rosemary McKay  2nd Levin  

 Lorna  Child  2nd Whangarei 

 Helen McGregor  Northland  

   

40 years Margaret Cundall 11th Auckland  

   

50 years Jennifer Box QSM 7th Dunedin 

   

55 years Kay Barbour  13th North Shore  

 Glenis Whipp 1st Dunedin  

   

Chaplains Service    

   

5 years Kamla Chandra 17th Hutt Valley  

   

20 years Taiana Anderson  17th Hutt Valley  

   

 National Commissioners Award  

  Lorna  Child 2nd Whangarei  
  Sheryl Webster 1st Kerikeri 
    

 National Executive Award   

  Jennifer Blackler  29th Christchurch 
  Rachel  Bloodworth 1st Waikanae 
  Tabetha Gorrie  5th Manurewa 

  Dorothy Lowry 1st Tainui 
  Rachel Masterton Otago Area 
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National Executive Award   

 Alison Taylor 7th Hamilton 

 Susan Ward 29th Christchurch 

   

Community Award   

 Sarah Hannah 9th North Shore 

Life Membership    

 Kay Barbour 13th North Shore 

 Jennifer Box QSM Otago Area 

 Muriel Hill 29th Christchurch 

 Gloria Mills 1st Kamo 

Brigader Brooch    

 Emma Ashton 15th Invercargill 

 Lydia Belworhy 1st Wainuiomata 

 Monique Boal-Rabone 2nd Levin 

 Ruby Dawson 13th North Shore 

 Emily Donaldson 15th Invercargill 

 Erica Dekker 1stPalmerston North 

 Tui Harpham 1st Paremata 

 Grace Irwin 1st  Dannevirke 

 Mary Junor 1st Papatoetoe 

 Victoria Porter 2nd Whangarei 

 Anna Poulton Satellite 

 Rebecca Poulton Satellite 

 Evangeline Sanson 1st Feilding 

 Melina Samuels 11th Auckland 

 Laurin Spurdle 4th Tawa 

 Luci Winterton 2nd Whangarei 
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Queens Award   

 Libby Cammell 2nd Whangarei 

 Melissa Connolly 6th Auckland 

 Nicola Hollis 7th Hamilton 

 Ami Wallis 1st Waimate 

Duke of Edinburgh’s Hillary Award 

Bronze   

 Mary Junor 1st Papatoetoe 

 Anusha Gaundar 1st Papatoetoe 

Gold   

 Libby Cammell 2nd Whangarei 
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FROM THE NATIONAL COMMISSIONER 
 

The 2019 – 2023 strategic plan for Girls’ Brigade New Zealand (GBNZ) is a collaborative 

effort between the GBNZ Board, GBNZ Youth Board, GBNZ national sub-committees, and 

grassroots Girls’ Brigade and iconz4girlz leaders.  GBNZ would like to thank all of those who 

contributed towards this plan directing GBNZ to empower girls and young women.  By 

working together, we will ensure that we are reaching our communities, that we are 

providing high quality and relevant experiences for girls and young women, that our 

members feel supported, and that GBNZ is staying true to its mission and values. 

 

 

 

Charlotte Saunders 

GBNZ National Commissioner 2019 

 

 

 

OUR STORY 
 

Girls’ Brigade New Zealand (GBNZ) is part of a worldwide Christian movement that has 

partnered with churches for 125 years.  Together we are committed to seeing girl’s lives 

transformed and God’s world enriched.  Together we help girls and leaders seek, serve, and 

follow Christ. 

Girls’ Brigade (GB) came to New Zealand in 1928 and became a significant ministry to girls 

amongst the churches of NZ.  In 2007, the decision was made to introduce an alternative 

contemporary programme called iconz4girlz (IFG) to areas where the existing GB 

programme had not been growing.  There are currently 61 GB Companies and 26 IFG Units 

operating in NZ. 

GB and IFG groups around New Zealand empower girls and young women in local 

communities to be themselves, to develop and use their gifts and skills, and to discover 

what it means to live a life to the full in their generation. 
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GIRLS’ BRIGADE INTERNATIONAL VISION 
Girls’ lives transformed: God’s world enriched. 

 

HEARTBEAT AND APPROACH 
Drawn from The Girls’ Brigade International mission. 

 

Relational.  GB & IFG teams live and work amongst people in local communities. 

Relevant.  GB & IFG teams are constantly adapting our methods and activities. 

Responsive.  GB & IFG teams listen to girls, communities, leaders, churches and others 

in order to develop activities that best enriches local situations. 

Restorative.  In every GB & IFG network throughout NZ, our teams seek to bring God’s 

hope. Lives are transformed, God’s world is enriched! 

 

These networks will be places where girls and women are: 

 Safe and cared for by trained leaders 

 Having fun 

 Discovering faith 

 Learning and using skills 

 Enjoying new opportunities  

 Serving others in their community 

 

GIRLS’ BRIGADE NZ MISSION 
GBNZ empowers girls with skills, Christian qualities and values, to succeed in tomorrow’s 

world. 
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GIRLS’ BRIGADE NZ STRUCTURE 
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During 2017 and 2018 we, the GBNZ Board, conducted a national roadshow to ask the 

GB/IFG leaders in our organisation how GBNZ should look and be by 2023, and the way 

we would describe the values we want to operate by.  The following pages summarise 

what our leaders told us, and incorporates the feedback received on the draft document: -   

 

OUR VALUES 
 

Christ-Centred: We live our lives with Christ at the centre and encourage 

all our members to do the same.  Our relationships are centred on Him 

and rely on His word and direction1.  Each GBNZ member is encouraged to 

develop a personal and growing relationship with Jesus Christ. 

 

 

 

Community: We promote a sense of community and belonging within our 

groups and areas, nationally and internationally1. We listen to each other.  

We inspire, we impact, and we encourage members and each other. 

 

 

 

Love: God is love. Christ's love compels us to become ambassadors for 

Christ.  We partner with churches to reach local communities with the 

good news of Jesus Christ1.  

 

 

 

Trust: Trust is essential to our lives and lies at the heart of all relationships.  

Trust is the very essence of faith; trust in God who is trustworthy.  We 

strive also to be trustworthy and encourage our members in this.  We trust 

in God and each other.  

 

 

 

Energy: We are energetic and enthusiastic about what we do.  We have 

fun together with our members, and with each other.  We believe serving 

God is extremely fulfilling and exciting!  

1 Drawn from Girls’ Brigade Australia 
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HOW WE LOOK IN 2023 
 

God at the Centre 
We operate with Christ at the centre.  His word shapes the life and ministry of GBNZ from 

governance, through management, to devotional engagement with girls at a local level. 

Key Indicators: 

 We seek God’s will first.  Prayer is evident at all levels of the organisation. 

 Members are enthused to seek, serve and follow Christ and are enabled to grow as 

disciples of Jesus. 

 We have a positive culture of being one team, the body of Christ.  We model Christ-

like behaviour and promote our core values.  We are open to feedback and fresh 

ideas and work in fellowship with each other.  We hold each other accountable to 

our shared values and responsibilities. 

 

Empowered Members 
We are an organisation that supports and develops its members. 

Key Indicators: 

 Our members are empowered through easy access to realistic and achievable core 

leadership training and development. 

 Members feel listened to, valued and cared for. 

 Youth feel empowered to lead and contribute at all levels of the movement. 

 We have clear policies and procedures for adult leader recruitment and a pro-active 

approach to succession planning. 

 We have processes in place to listen to feedback and take action to assess, and 

where appropriate, implement suggestions for improvement. 

 

Inclusive Growth 
We have our expanded our community reach and increased our membership. 

Key Indicators: 

 We have achieved a 5% increase of members, year on year. 

 Our membership truly reflects the communities we work in. 

 No girl is hindered from joining. 

 We have the best possible promotional resources to achieve growth goals. 

 We maximise the use of the internet and social media for communication. 

 Key resources are available in Te Reo and other relevant languages to support our 

multi-cultural journey. 
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Quality Programme 
Our programmes are dynamic, relevant, and comprehensive, remain missional and meeting 

the needs of today’s youth. 

Key Indicators: 

 Our programmes are of the highest quality, providing development opportunities for 

girls and young women. 

 Quality programmes are driven by considering our mission and what meets the 

needs of today’s youth. 

 We are clear about the different strengths of GB and IFG programmes, and we 

support each other’s goals. 

 Our programmes fully reflect our purpose and vision. 

 The average length of time members stay has increased. 

 

Organisational Strength 
We are a valued and sustainable movement. 

Key Indicators: 

 The GBNZ board has the skills and membership to lead the organisation in an ever-

changing world. 

 We have reviewed, and have in place, a GBNZ mission. 

 GBNZ policies are fully compliant with legislation and adhered to throughout the 

movement. 

 We have strong partnerships with key individuals, churches and organisations that 

provide quality support. 

 Our database and IT tools empower youth members and support the leaders. 

 GB and IFG programmes are recognised by girls, young women and their families in 

NZ. 

 Our members can clearly and readily articulate the GBNZ mission and their 

programme motto.  

63



IMPLEMENTATION PLAN 
 

Due to the fast-paced ever-changing environment that we operate in, we develop an 

implementation plan on an annual basis.  This implementation plan looks to prioritise 

actions to help us reach our 2023 goals (How we look in 2023).  The implementation plan is 

compiled and presented for adoption at the GBNZ Annual General Meeting each June. 

 

Implementation Plan for 2019/2020 
 

During a workshop with a planning facilitator, we selected the following actions to focus on 

during 2019/2020 and developed a plan for each to move closer to making the desired 

statement true.  We allocated each action plan to a Board member who takes responsibility 

for ensuring this action plan is being progressed. 

 

Action Plan 1: 

God at the Centre 

Members are enthused to seek, serve and follow Christ and are enabled 
to grow as disciples of Jesus. 

Craig 

 

A Charlotte to ensure this outcome is at the centre of our leadership 
training programmes (Action plan 5) 

 

B Investigate ways to strengthen the Church and GB/IFG relationship 
(Learn from those where this is working well) 

 

C Investigate ways for National Chaplain’s role to be used to strengthen 
relationships with churches 

 

D Develop recommendations and business case for approval  

(We expect to develop an implementation plan for 2020/2021) 
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Action Plan 2: 

Empowered Members 

Our members are empowered through easy access to realistic and 
achievable core leadership training and development. 

Charlotte 

 

A Gather a team  

B Gather resources  

C Decide how to define what skills our leaders need  

D Find out how they want training delivered  

E Develop a pathway  

F Evaluate existing resources against this  

G Identify gaps  

H Develop a plan for developing needed resources  

(Implementing the plan is likely to fall into next year’s action plans) 
 

Action Plan 3: 

Empowered Members 

Members feel valued, listened to and cared for. Craig 

(We understand the key gap to be between leaders and the Board) 

A Board or team consider roadshow feedback, and how to make 
connections with committees and across the membership 

 

B Review governance structures – Board, areas, committees, finance 
processes and management, voting   (Use Nov 19 National Leaders 
Meeting for Workshop?) 

 

C Clarify IFG and GB fit, subcommittee reporting and structures  

D Draw up processes and recommendations for change  

E Seek approval from Board (Feb 2020)  

F Communicate with the movement (Mar 2020)  

G Vote at national council (June 2020)  

H Action as appropriate  

I Consider how to embed a bottom-up culture (how to regularly listen 
to feedback) 

 

J Develop a 12-month plan to trial ideas  

K Implement   

L Review  
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Action Plan 4: 

Inclusive Growth 

No girl is hindered from joining. Lynn 

 

A Gather a team  

B Look at geographical gaps and work Chris has done  

C Consider what we need to establish new groups in areas where 
lacking, e.g. 

 Resources 

 How to decide if IFG or GB 

 How to approach churches 

 How to support 

 

D Devise staged, realistic and sustainable plan  

E Report to Board  

F Implement  

G Review  

 

Action Plan 5: 

Quality Programme 

Quality programmes are driven by considering our mission and what 
meets the needs of today’s youth. 

Charlotte 

 

A Create a cross-organisational team  

B Access Girl Guides research  

C Look for other data (GB UK, CYFS)  

D Identify trends and issues  

E Seek existing resources within GB/IFG (National church bodies – youth 
arms) 

 

F Contact Wilberforce for resources/opportunities  

G Identify Christian responses to these topics  

H Create a programme – link to ‘training project’  

I Train leaders as/if needed  

J Put in place a recycle process to identify emerging issues  
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Action Plan 6: 

Organisational Strength 

GB and IFG programmes are recognised by girls, young women and their 
families in NZ. 

Renee 

 

A Gather a team  

B Compile and evaluate promotional materials and uniforms used 
across the country 

 

C Decide what information we need to understand how we are 
perceived by churches, girls and their families throughout NZ – 
whether we are present in their churches or not - and how we could 
collect this 

 

D Gather the data needed  

E Evaluate data and identify trends  

F Compare to current resources  

G Identify gaps and opportunities  

H Prepare and plan a business case  

I Send to Board for approval  
 

Action Plan 7: 

Organisational Strength 

Our members can clearly and readily articulate the GBNZ mission 
and their programme motto. 

Sarah 

 

A Gather a team  

B Review our mission statement and IFG motto  

C Review its place in our programmes  

D Consult members  

E Make recommendations  

F Seek approval from Board  

G Develop a plan to make it visible e.g. letterhead, articles etc.  

H Link to project on branding  
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EVALUATION 
 

Our Strategic Plan: 

 Has actions and progress reported against it at each meeting of The Board and 

management committees/teams.  All management minutes are communicated to 

the Administrative Director and The Board. 

 Is reviewed annually at the final Board meeting for each year. 

 The implementation plans are developed for the final Board meeting for each year, 

in alignment with budget timeframes and in conjunction with support from the 

management committees/teams. 

 

COMMUNICATION 
 

The GBNZ Strategic Plan for 2019-2023 is to be communicated to key internal stakeholders 

by: 

 Distribution through the national database to all members. 

 Actions and progress reported on quarterly to all GBNZ members. 

 Presenting and reporting against it at the GBNZ Annual General Meeting. 

 

The GBNZ Strategic Plan for 2019-2023 is to be communicated to key external stakeholders 

by: 

 Providing printed or electronic copy of the relevant excerpts for key funders, both 

existing and new. 

 Providing printed or electronic copy of the relevant excerpts for key partners e.g. 

churches. 
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APPENDIX ONE – S.W.O.T. ANALYSIS 
We sourced the SWOT information and views from predominantly leaders, as well as youth 

leaders and church members during our 2017 and 2018 Roadshow.  The SWOT summarises 

the opinions of these groups, plus additional feedback obtained via email from across the 

organisation.  If relying on information we are unsure of from our SWOT, we verify it as part 

of our implementation/action plans. 

Strengths 
 We are a Christ-centred Christian organisation, with each of our GB & IFG groups 

affiliated to a local church.  We have been empowered by God to share the gospel 

with girls and young women of New Zealand. 

 We have a holistic life skills-based programmes based on Luke 2:52, which 

encompasses the physical, educational, social and spiritual dimensions of wellbeing.  

The programmes are well resourced, adaptable, practical and fun, that suit the 

diversity of our groups. 

 Our groups provide a safe environment so that girls benefit from time and space to 

be girls valued as people made in God’s image.  We require leaders to be police-

vetted, approved by the church and participate in regular training. 

 We are part of the international family of Girls’ Brigade.  Being part of this family 

provides opportunities to be included in international events such as training courses 

and camps. GBNZ enjoys a special relationship with Girls' Brigades around the Pacific 

through the GB Pacific Fellowship which includes Tonga, American Samoa, Australia, 

Tuvalu, Cook Islands, Vanuatu, Solomon Islands, Papua New Guinea and Niue. 

 GBNZ’s ‘Awesome Leadership’ is a dynamic training programme to equip young 

leaders with skills and qualities for life-long leadership.  

 GBNZ has a 90-year history of successfully fulfilling our mission in the lives of the 

girls of NZ.  This provides a secure base from which to launch new initiatives. 

 The history of both GB and IFG, means we have women of experience and wisdom to 

guide our movement.  We have long-term leadership in many areas. 

 Our volunteers and staff have both creative energy and skills to underpin future 

growth.  They are committed to God and passionate about our ministry. 

 All girls are accepted and welcome to join.  We celebrate diversity within our groups. 

 Our girls and leaders are encouraged to form lifelong friendships with other 

Christians. 
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Weaknesses 
 There is a perceived lack of understanding of expectations and communication at all 

levels of the movement and between stakeholders. 

 Financial resources that prohibit a sense of security for staff, to recognise 

exceptional performance and to produce a base for future planning. 

 A narrow funding base leading to “cliff face” responses to sudden movements in 

funding. 

 Insufficient funding stakeholders who buy into and have a passion for our ministry. 

 Inadequate training regimes to upskill volunteer leaders. 

 Short term leader longevity (3-4 years) in some areas resulting from the pressure of 

life, along with a lack of strategies to multi-layer leadership. 

 Low visibility among churches who are our major partners.  As well as low visibility 

among the wider public. 

 Poor management and care of volunteer leaders by churches resulting in ministry 

isolation, lack of pastoral care and poor leader succession planning. 

 Lack of understanding and/or cohesion between GB and IGF. 

 Declining numbers of new members and in leadership roles. 

 Area structure and rules cause some difficulties. 

 

Opportunities 
 Build stronger relationships/partnerships, both in promotion and accountability, 

with current Trusts/Funders who strongly support our ministry and direction. 

 Maximise use of networks to develop projects for long-term sustainable funding. 

 Optimise awareness/visibility through partnerships with community groups, local 

media and social media. 

 Strengthen existing relationships with Boys’ Brigade/ICONZ, Girls’ Brigade 

International, Faith4Families, The Duke of Edinburgh’s Internal Award, and Mountain 

Safety to further provide opportunities to collaborate.  Look to develop new 

relationships to further enhance our profile. 

 Maximise use of appropriate and accountable external advisors/expertise both in 

governance and funding and in the provision of specialist training. 

 Refocus our resources to maximise support to existing groups as well as 

promotion/start-up of new groups. 

 Minimise costs of operation through negotiating new contracts with key providers. 

 Parents of girls as leaders, if we can make this appealing and for a limited length of 

time. 
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Threats 
 Significant funding requests declined unexpectedly from major funders. 

 Inability to motivate and recruit volunteers for The Board and Management teams 

with key skill sets required. 

 Spread of GBNZ staff resources too thinly, resulting in new opportunities being 

missed and service provided to groups being below standard. 

 Inability to recruit staff with the passion, motivation and skills to carry our ministry 

forward. 

 A lack of youth in churches. 

 A lack of buy-in from churches for the GB Pioneer and IFG Ultimate age groups, 

resulting from lack of leadership resources where they have functioning Youth 

Groups. 

 Other community programmes compete for youth participation. 

 Some geographical areas lose girls of working age due to lack of tertiary and job 

opportunities, restricting flow into leadership positions. 

 Lifestyles of families mean many parents unable or unwilling to assist and get 

involved. 

 A future government policy that could see the removal of all funding to “religious” 

organisations. 
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APPENDIX TWO – FORCEFIELDS 
Forcefield analyses were used during our planning day to analyse our current situation and 

help us develop action plans.  These are retained here to assist with the implementation of 

the actions plans. 
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FROM THE NATIONAL COMMISSIONER 
 

The 2019 – 2023 strategic plan for Girls’ Brigade New Zealand (GBNZ) is a collaborative 

effort between the GBNZ Board, GBNZ Youth Board, GBNZ national sub-committees, and 

grassroots Girls’ Brigade and iconz4girlz leaders.  GBNZ would like to thank all of those who 

contributed towards this plan directing GBNZ to empower girls and young women.  By 

working together, we will ensure that we are reaching our communities, that we are 

providing high quality and relevant experiences for girls and young women, that our 

members feel supported, and that GBNZ is staying true to its mission and values. 

 

 

 

Charlotte Saunders 

GBNZ National Commissioner 2019 

 

 

 

OUR STORY 
 

Girls’ Brigade New Zealand (GBNZ) is part of a worldwide Christian movement that has 

partnered with churches for 125 years.  Together we are committed to seeing girl’s lives 

transformed and God’s world enriched.  Together we help girls and leaders seek, serve, and 

follow Christ. 

Girls’ Brigade (GB) came to New Zealand in 1928 and became a significant ministry to girls 

amongst the churches of NZ.  In 2007, the decision was made to introduce an alternative 

contemporary programme called iconz4girlz (IFG) to areas where the existing GB 

programme had not been growing.  There are currently 61 GB Companies and 26 IFG Units 

operating in NZ. 

GB and IFG groups around New Zealand empower girls and young women in local 

communities to be themselves, to develop and use their gifts and skills, and to discover 

what it means to live a life to the full in their generation. 

 

78

https://gbworldwide.org/


GIRLS’ BRIGADE INTERNATIONAL VISION 
Girls’ lives transformed: God’s world enriched. 

 

HEARTBEAT AND APPROACH 
Drawn from The Girls’ Brigade International mission. 

 

Relational.  GB & IFG teams live and work amongst people in local communities. 

Relevant.  GB & IFG teams are constantly adapting our methods and activities. 

Responsive.  GB & IFG teams listen to girls, communities, leaders, churches and others 

in order to develop activities that best enriches local situations. 

Restorative.  In every GB & IFG network throughout NZ, our teams seek to bring God’s 

hope. Lives are transformed, God’s world is enriched! 

 

These networks will be places where girls and women are: 

 Safe and cared for by trained leaders 

 Having fun 

 Discovering faith 

 Learning and using skills 

 Enjoying new opportunities  

 Serving others in their community 

 

GIRLS’ BRIGADE NZ MISSION 
GBNZ empowers girls with skills, Christian qualities and values, to succeed in tomorrow’s 

world. 
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GIRLS’ BRIGADE NZ STRUCTURE 
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During 2017 and 2018 we, the GBNZ Board, conducted a national roadshow to ask the 

GB/IFG leaders in our organisation how GBNZ should look and be by 2023, and the way 

we would describe the values we want to operate by.  The following pages summarise 

what our leaders told us, and incorporates the feedback received on the draft document: -   

 

OUR VALUES 
 

Christ-Centred: We live our lives with Christ at the centre and encourage 

all our members to do the same.  Our relationships are centred on Him 

and rely on His word and direction1.  Each GBNZ member is encouraged to 

develop a personal and growing relationship with Jesus Christ. 

 

 

 

Community: We promote a sense of community and belonging within our 

groups and areas, nationally and internationally1. We listen to each other.  

We inspire, we impact, and we encourage members and each other. 

 

 

 

Love: God is love. Christ's love compels us to become ambassadors for 

Christ.  We partner with churches to reach local communities with the 

good news of Jesus Christ1.  

 

 

 

Trust: Trust is essential to our lives and lies at the heart of all relationships.  

Trust is the very essence of faith; trust in God who is trustworthy.  We 

strive also to be trustworthy and encourage our members in this.  We trust 

in God and each other.  

 

 

 

Energy: We are energetic and enthusiastic about what we do.  We have 

fun together with our members, and with each other.  We believe serving 

God is extremely fulfilling and exciting!  

1 Drawn from Girls’ Brigade Australia 
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HOW WE LOOK IN 2023 
 

God at the Centre 
We operate with Christ at the centre.  His word shapes the life and ministry of GBNZ from 

governance, through management, to devotional engagement with girls at a local level. 

Key Indicators: 

 We seek God’s will first.  Prayer is evident at all levels of the organisation. 

 Members are enthused to seek, serve and follow Christ and are enabled to grow as 

disciples of Jesus. 

 We have a positive culture of being one team, the body of Christ.  We model Christ-

like behaviour and promote our core values.  We are open to feedback and fresh 

ideas and work in fellowship with each other.  We hold each other accountable to 

our shared values and responsibilities. 

 

Empowered Members 
We are an organisation that supports and develops its members. 

Key Indicators: 

 Our members are empowered through easy access to realistic and achievable core 

leadership training and development. 

 Members feel listened to, valued and cared for. 

 Youth feel empowered to lead and contribute at all levels of the movement. 

 We have clear policies and procedures for adult leader recruitment and a pro-active 

approach to succession planning. 

 We have processes in place to listen to feedback and take action to assess, and 

where appropriate, implement suggestions for improvement. 

 

Inclusive Growth 
We have our expanded our community reach and increased our membership. 

Key Indicators: 

 We have achieved a 5% increase of members, year on year. 

 Our membership truly reflects the communities we work in. 

 No girl is hindered from joining. 

 We have the best possible promotional resources to achieve growth goals. 

 We maximise the use of the internet and social media for communication. 

 Key resources are available in Te Reo and other relevant languages to support our 

multi-cultural journey. 
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Quality Programme 
Our programmes are dynamic, relevant, and comprehensive, remain missional and meeting 

the needs of today’s youth. 

Key Indicators: 

 Our programmes are of the highest quality, providing development opportunities for 

girls and young women. 

 Quality programmes are driven by considering our mission and what meets the 

needs of today’s youth. 

 We are clear about the different strengths of GB and IFG programmes, and we 

support each other’s goals. 

 Our programmes fully reflect our purpose and vision. 

 The average length of time members stay has increased. 

 

Organisational Strength 
We are a valued and sustainable movement. 

Key Indicators: 

 The GBNZ board has the skills and membership to lead the organisation in an ever-

changing world. 

 We have reviewed, and have in place, a GBNZ mission. 

 GBNZ policies are fully compliant with legislation and adhered to throughout the 

movement. 

 We have strong partnerships with key individuals, churches and organisations that 

provide quality support. 

 Our database and IT tools empower youth members and support the leaders. 

 GB and IFG programmes are recognised by girls, young women and their families in 

NZ. 

 Our members can clearly and readily articulate the GBNZ mission and their 

programme motto.  

83



IMPLEMENTATION PLAN 
 

Due to the fast-paced ever-changing environment that we operate in, we develop an 

implementation plan on an annual basis.  We recognise that some of ‘How we look in 2023’ 

is challenging, while other indicators are already achieved or close to achieved.  The 

implementation plan looks to identify actions and areas of focus that can be undertaken to 

best help us reach ‘How we look in 2023’.  The implementation plan will be compiled and 

presented for adoption at the GBNZ Annual General Meeting each June. 

In the 2019/2020 year we are making progress through action plans for the following 

indicators: 

 Members are enthused to seek, serve and follow Christ and are enabled to grow as 

disciples of Jesus. 

 Our members are empowered through easy access to realistic and achievable core 

leadership training and development. 

 Members feel supported and valued from the time they join. 

 No girl is hindered from joining. 

 Quality programmes and activities are driven by considering our purpose and what 

makes the most difference for today’s youth. 

 GB and IFG programmes are recognised by girls, young women and their families in 

NZ. 

 Our members can clearly and readily articulate the GBNZ mission and their 

programme motto. 

 

 

 

  

84



EVALUATION 
 

Our Strategic Plan: 

 Has actions and progress reported against it at each meeting of The Board and 

management committees/teams.  All management minutes are communicated to 

the Administrative Director and The Board. 

 Is reviewed annually at the final Board meeting for each year. 

 The implementation plan for the following year is developed for or at the final Board 

meeting for each year, in conjunction with support from the management 

committees/teams. 

 

COMMUNICATION 
 

The GBNZ Strategic Plan for 2019-2023 is to be communicated to key internal stakeholders 

by: 

 Distribution through the national database to all members. 

 Actions and progress reported on quarterly to all GBNZ members. 

 Presenting and reporting against it at the GBNZ Annual General Meeting. 

 

The GBNZ Strategic Plan for 2019-2023 is to be communicated to key external stakeholders 

by: 

 Providing printed or electronic copy for key funders, both existing and new. 

 Providing printed or electronic copy for key partners e.g. churches. 
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Entity Structure: *

Registration Number:

The Girls' Brigade New Zealand Incorporated

Other Name of Entity (if any): Girls' Brigade National Council, Girls' Brigade New Zealand

Type of Entity and Legal Basis (if any):* Incorporated Society and Registered Charity

The Girls Brigade New Zealand Incorporated Consolidated

Entity Information

"Who are we?", "Why do we exist?"

For the year ended 

31 December 2016

CC26137

Entity's Purpose or Mission: *

Girls' Brigade partners with churches to support their ministry to girls in their churches and community.  We provide two programmes ‐ Girls' Brigade 

and Iconz 4 Girlz ‐ for churches to use as part of their ministry.  We aim to provide life development programmes that equips girls with the 

awareness, knowledge and understanding they need to ensure they get the best start in life, in a safe, secure and nurturing environment. The 

programmes are run in the context of a Christian viewpoint.

Girls' Brigade is administered by the National Council which is made up of representatives from Areas around New Zealand.  The National Council 

formulates, reviews and adopts policy. It meets annually.  National Council also appoints National Leaders and the National Board.  The Board is 

there to carry out, determine and be responsible for all business of GBNZ between National Council Meetings.  The Board is made up of a National 

Commissioner and National Chaplain, who are elected for a term of 3 years;the National Commissioner‐Elect and National Chaplain‐Elect, who are 

elected in the year prior to the final year of the incumbent National Commissioner and Chaplain; the National Administrative Director; National 

Youth Rep and National Youth Rep‐elect, who are elected for 1 year each; and 4 Board members who come from the Leader membership of GBNZ 

and are elected for 3 years.  A National Youth Forum and Youth Board also run to allow the youth (15‐25) a strong voice in the policy making of the 

movement.  Below the National tier lies the Areas which are geographical areas in which GB Companies and IFG Units operate and an Area Council 

operates for each geographical area where there is more than one local unit.  At a local level, GB Companies and IFG Units are operated in 

conjunction with and as part of existing Christian Churches ministry programmes to provide for the needs of the girls of their communities.

The Te Karaka Trust was established under a Deed dated 28 October 1993 and is administered by a Board of management consisting of five trustees.  

One of the trustees shall be a uniformed representative of the Girls' Brigade and one a member of the National Finance Committee of the Girls' 

Brigade.  The intent is that not less than two of the trustees shall be accredited members of the Brigade and three other persons who need not be 

accredited members of the Brigade.

Legal Name of Entity:*
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The Girls Brigade New Zealand Incorporated Consolidated

Entity Information

"Who are we?", "Why do we exist?"

For the year ended 

31 December 2016

Main Methods Used by the Entity to Raise Funds:*

Girls' Brigade ‐ Membership Fees, Grants and Donations, Subscriptions and Fundraising

Te Karaka Trust ‐ Funds received from investments held by the Trust, from the sale of a training venue in 1993, produce an annual income

Girls Brigade and Area Councils ‐ Members are asked to be involved in a variety of fundraising ventures including Sausage Sizzles, selling of pies and 

various other ventures that are publicly available.            

Te Karaka trust does not actively seek to raise funds and all income is passive from its ongoing investment portfolio.

Girls Brigade is almost completely reliant on volunteers.  Apart from a  small number of paid staff at the Support Centre, all other Leaders (including 

Board Members), Helpers and Chaplains  are volunteers.  The numbers of volunteer leaders and helpers that are supported by Girls' Brigade New 

Zealand for 2016 was over 450 resulting in excess of 1300 hours of volunteer time.

All the Trustees of the Te Karaka Trust give their time and expertise free of charge in order to benefit the Girls' Brigade, the ultimate beneficiary of 

the Trust's income.

Main Sources of the Entity's Cash and Resources:*

Entity's Reliance on Volunteers and Donated Goods or Services: *
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The Girls Brigade New Zealand Incorporated Consolidated

Entity Information

"Who are we?", "Why do we exist?"

For the year ended 

31 December 2016

Contact details

  Physical Address:

  Postal Address:

  Phone/Fax:

  Email/Website:

Additional Information:*

Girls Brigade New Zealand supports Christian Churches to provide a fun‐filled, safe and educational life development programme for girls of all 

nationalities,  and socio‐economic groups, in their local communities, covering ages 5‐18.  Girls are not excluded for financial reasons. Two core 

programmes are provided ‐ Girls' Brigade and Iconz For Girlz (IFG). Both programmes include opportunities to enjoy high activity pursuits, calmer 

crafts activities, and everything in between: camping, make up sessions, sleepovers, games, dance, horse riding, life skills, photography, music, first 

aid, cooking, pet care, crafts, spiritual development and sports.  Additionally, through Girls' Brigade New Zealand, girls have the opportunity to 

extend themselves through Queens Award, Duke of Edinburgh, Young Leaders Training and other training and awards.    Girls Brigade New Zealand's 

vision is to see girls come into a relationship with the living God and to be able to actively and enthusiastically express their love for God and others 

through their communities.   However, the Girls' Brigade programmes are not solely for girls who actively express their faith but rather is inclusive of 

all.                

The Te Karaka Trust was established for the purpose of benefitting New Zealand girls and young women to beomce followers of the Lord Jesus Christ 

and through sel‐control, reverence and a sense of responsibility to find true enrichment of life.               

Unit 5, 81 Hillside Road, Glenfield

Ph 09 442‐5055, Fax 442‐5054

www.girlsbrigade.nz
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Description of the Entity's Outcomes*:

Actual* Budget Actual*

Description and Quantification (to the extent practicable) of the Entity's 

Outputs:* This Year This Year Last Year

Number of girls participating in local programmes 1647 1950 1806

Adult Leaders Training programmes held

1 2+ 1

Young Leaders Training Programmes held

2 3 2

Te Karaka Trust ‐ Financial Assistance $15,000 $15,000 $15,000

31 December 2016

Additional Output Measures:

The Te Karaka Trust administers an investment portfolio and derives passive income from this to financially support its sole 

beneficiary.  Area Councils determine the local training needs and run courses such as First Aid Courses as required.  For the girls in 

their Areas, they look at the needs and many will run camps or other activities for the girls.

Additional Information:

2016 was the preparation year for Fonomarae, the big National Camp, which was scheduled for January 2017.

Funds from the Te Karaka Trust provided to the beneficiary, assisted in providing resources and support to Girls' Brigade 

Companies and IFG Units throughout New Zealand.

The Girls Brigade New Zealand Incorporated Consolidated

Statement of Service Performance

 "What did we do?", When did we do it?"

For the year ended

Provision of well‐rounded programmes for Christian Churches to use in their ministry programmes with their GB Companies or IFG 

Units to equip girls to live in a modern world.  Training of Leaders in all aspects of Leadership including Health and Safety 

requirements.  Provide a pathway to Leadership for young women age 15‐20 years.  Provision of advanced awards such as Girls' 

Brigade's highest international award, the Queen's Award, Brigader Brooch and Young New Zealanders Challenge Duke of Edinburgh 

Award. 
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Note Actual* Budget Actual*

This Year This Year Last Year

$ $ $

Revenue

Donations, fundraising and other similar revenue* 148,927                75,470

Fees, subscriptions and other revenue from members* 104,797                116,092                

Revenue from providing goods or services* 30,177 28,690

Interest, dividends and other investment revenue* 26,209 28,300

Other revenue 25,287 10,544

Total Revenue* 335,397 ‐  259,096

Expenses

Expenses related to public fundraising* 16,844 1,460

Volunteer and employee related costs* 104,141                97,146

Costs related to providing goods or services* 199,503                128,253                

Grants and donations made* ‐ ‐

Other expenses 13,643 16,938

Total Expenses* 334,131 ‐  243,797

 Surplus/(Deficit) for the Year* 1,266 ‐  15,299

31 December 2016

"How was it funded?" and "What did it cost?"

The Girls Brigade New Zealand Incorporated Consolidated

Statement of Financial Performance

For the year ended 

Page 5 91



Note Actual* Budget Actual*

This Year This Year Last Year

$ $ $

Assets

Current Assets

Bank accounts and cash* 956,152                907,065                 

Debtors and prepayments* 78,875                  17,411

Inventory* 19,131                  23,993

Other current assets  3,251 1,230 

Total Current Assets                        1,057,409 ‐  949,699                 

Non‐Current Assets

Property, plant and equipment* 12,783                  10,588

Investments* ‐ ‐

Other non‐current assets ‐ ‐

Total Non‐Current Assets 12,783                  ‐  10,588                  

Total Assets* 1,070,193             ‐  960,287                 

Liabilities

Current Liabilities

Bank overdraft*

Creditors and accrued expenses* 40,948                  13,897

Employee costs payable* 1,783  ‐

Unused donations and grants with conditions* 38,087                  4,242 

Other current liabilities 115,782                69,822

Total Current Liabilities 196,600                ‐  87,961                  

Non‐Current Liabilities

Loans* ‐ ‐

Other non‐current liabilities ‐ ‐

Total Non‐Current liabilities ‐ ‐  ‐

Total Liabilities* 196,600                ‐  87,961                  

Total Assets less Total Liabilities (Net Assets)*                              873,592 ‐  872,326                 

Accumulated Funds

Capital contributed by owners or members* ‐ ‐

Accumulated surpluses or (deficits)* 160,131                142,268                 

Reserves* 713,461                730,058                 

Total Accumulated Funds* 873,592                ‐  872,326                 

The Girls Brigade New Zealand Incorporated Consolidated

Statement of Financial Position

As at

31 December 2016

"What the entity owns?" and "What the entity owes?"
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Actual* Budget Actual*

This Year This Year Last Year

$ $ $

Cash Flows from Operating Activities*

Cash was received from:

Donations, fundraising and other similar receipts* 148,927                75,470

Fees, subscriptions and other receipts from members* 104,797                105,553                

Receipts from providing goods or services* 128,863                35,514

Interest, dividends and other investment receipts* 26,209                  28,300

Net GST  3,739 9,531

Cash was applied to:

Payments to suppliers and employees* 356,609                239,743                

Donations or grants paid*

Net Cash Flows from Operating Activities* 55,926                  ‐  14,625                  

Cash flows from Investing and Financing Activities*

Cash was received from:

Receipts from the sale of property, plant and equipment* ‐

Receipts from the sale of investments* ‐

Proceeds from loans borrowed from other parties* ‐

Capital contributed from owners or members* ‐

Cash was applied to:

Payments to acquire property, plant and equipment* 6,839 1,685

Payments to purchase investments* ‐

Repayments of loans borrowed from other parties* ‐

Capital repaid to owners or members* ‐

Net Cash Flows from Investing and Financing Activities* (6,839) ‐  (1,685)

Net Increase / (Decrease) in Cash* 49,087                  ‐  12,940                  

Opening Cash* 907,065                894,125                

Closing Cash* 956,152                ‐  907,065                

This is represented by:

Bank Accounts and Cash* 956,152                ‐  907,065                

The Girls Brigade New Zealand Incorporated Consolidated

Statement of Cash Flows

For the year ended 

31 December 2016

"How the entity has received and used cash"

Page 7 93



The Girls Brigade New Zealand Incorporated Consolidated

Statement of Accounting Policies

"How did we do our accounting?"

For the year ended

31 December 2016

Basis of Preparation* 

Goods and Services Tax (GST)*

Where appropriate all amounts are recorded exclusive of GST, except for Debtors and Creditors which are stated inclusive of GST.  

As the Areas operate at arms‐length from GBNZ, but must be consolidated for reporting purposes, all their transactions are inclusive 

of GST

Income Tax

Bank Accounts and Cash

Changes in Accounting Policies*

The Girls Brigade New Zealand Incorporated Consolidated has elected to apply PBE SFR‐A (NFP) Public Benefit Entity Simple Format 

Reporting ‐ Accrual (Not‐For‐Profit) on the basis that it does not have public accountability and has total annual expenses of equal to 

or less than $2,000,000. All transactions in the Performance Report are reported using the accrual basis of accounting. The 

Performance Report is prepared under the assumption that the entity will continue to operate in the foreseeable future.

This is the first year of consolidation with the Te Karaka Trust and the Girls Brigade Area Councils.  Where appropriate accrual 

accounting policies are used.

The Girls Brigade New Zealand Incorporated Consolidated is wholly exempt from New Zealand income tax having fully complied with 

all statutory conditions for these exemptions.

Bank accounts and cash in the Statement of Cash Flows comprise cash balances and bank balances (including short term deposits) 

with original maturities of 90 days or less.
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This Year Last Year

Revenue Item Analysis $ $

Cookie Sales 1,890  2,000 

Fundraising by Areas 22,394                  

Fundraising by Members 13,298                   11,791 

Total 37,582                   13,791 

This Year Last Year

Revenue Item Analysis $ $

Grants 107,448                52,018 

Donations 3,897  9,661 

Total 111,345                61,679 

This Year Last Year

Revenue Item Analysis $ $

Membership Fees 104,797                  116,092                 

Total 104,797                116,092                 

This Year Last Year

Revenue Item Analysis $ $

Shop Revenue 14,537  18,519 

QA Fees 3,326  439 

Training Events 5,605  9,732 

National Events 6,709 

Total 30,177                   28,690 

This Year Last Year

Revenue Item Analysis $ $

Interest ‐ General 1,260  2,246 

Interest ‐ Te Karaka Trust 24,949                   26,054 

Total 26,209                   28,300 

Interest, dividends and other investment 

revenue

31 December 2016

Note 1 : Analysis of Revenue

Fundraising revenue

Donations and other similar revenue

Fees, subscriptions and other revenue from 

members

Revenue from  providing goods or services

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended
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31 December 2016

Note 1 : Analysis of Revenue

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

This Year Last Year

Revenue Item Analysis $ $

Rent 10,773  10,264 

Other 14,514                   280 

Total 25,287                   10,544 

Other revenue
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This Year Last Year

Expense Item Analysis $ $

Cookie Costs 1,380  1,460

Other Fundraising Costs 15,464                   

Total 16,844                    1,460

This Year Last Year

Expense Item Analysis $ $

Salaries & Honoraria 104,141                 97,146

Total 104,141                 97,146

This Year Last Year

Expense Item Analysis $ $

Administration Expenses 41,955  29,133 

Communication Expenses 72,244  37,027 

Fonomarae Expenses 1,079  397 

Training Expenses 31,399  8,041 

Award Expenses 1,860  525 

Shop Expenses 15,583                    13,880

Programmes & Development 4,695  5,640

Rent 28,534                    28,081

Travel 2,154  5,529

Total 199,503                 128,253                

This Year Last Year

Expense Item Analysis $ $

Total ‐  ‐

This Year Last Year

Expense Item Analysis $ $

Audit 4,002  5,100

International Fees, ICGB & Pacific AGM 4,997  4,650

Depreciation 4644 7,188

Total 13,643                    16,938

31 December 2016

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

Expenses related to public fundraising

Volunteer and employee related costs

Costs related to providing goods or services 

Other expenses

Note 2 : Analysis of Expenses

Grants and donations made
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This Year Last Year

Asset Item Analysis $ $

Training Funds 416  1,078 

Cash on Hand 72  6

GBNZ Cheque 23,187 50,400 

GBNZ Call Account 51,412 50,993 

GB Supporters Cheque 1,001 590 

GB Supporters Savings 1,397 3,785 

Fonomarae Cheque 95,128 19,492 

Fonomarae Accelerator 476  475 

IFG Cheque 31,492 49,562 

IFG Call Account 25,169 ‐ 

Te Karaka Trust ‐ Cheque 6,819 3,109 

Te Karaka Trust Accelerator 123,488                125,243                 

Te Karaka Trust Baptist Savings 437,008                431,029                 

Area Bank Accounts 135,270                147,526                 

GBNZ Term Deposit 20,395 20,395 

History Term Deposit 3,422 3,382 

Total 956,152                907,065                 

This Year Last Year

Asset Item Analysis $ $

Accounts Receivable 15,526 14,259 

Prepayments 63,349 3,152 

Total 78,875 17,411 

This Year Last Year

Asset Item Analysis $ $

Inventory 19,131 23,993 

Total 19,131 23,993 

This Year Last Year

Asset Item Analysis $ $

GST 3,252 1,230 

Total 3,252 1,230 

This Year Last Year

Asset Item Analysis $ $

Total ‐  ‐ 

This Year Last Year

Asset Item Analysis $ $

31 December 2016

Note 3 : Analysis of Assets and Liabilities

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

Bank accounts and cash

Debtors and prepayments

Inventory

Other current assets

Investments

Other non‐current assets
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31 December 2016

Note 3 : Analysis of Assets and Liabilities

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

Total ‐  ‐ 
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31 December 2016

Note 3 : Analysis of Assets and Liabilities

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

This Year Last Year

Liability Item Analysis $ $

Accounts Payable 2,902 3,846 

Accounts Payable ‐ Fonomarae 30,090 ‐ 

Accruals 7,956 10,051 

Total 40,948 13,897 

This Year Last Year

Liability Item Analysis $ $

PAYE 1,783

Total 1,783 ‐ 

This Year Last Year

Liability Item Analysis $ $

PAC 932  2,000 

Lotteries 9,295 2,242 

Tindall 2,000

Tiki Pride 500 

Oxford 8,000

Pub Charity 5,000

Methodist Church of NZ 3,000

First Sovereign 8,360

Whangarei District Council 1,000

Total 38,087 4,242 

This Year Last Year

Liability Item Analysis $ $

Reachout Donations 263  263 

Aroha Trust 2,468 2,638 

Deposits in advance 88,925 ‐ 

Grants 23,450 66,245 

Walkathon Donations 676  676 

Total 115,782                69,822 

This Year Last Year

Liability Item Analysis $ $

Total ‐  ‐ 

This Year Last Year

Liability Item Analysis $ $

Total ‐  ‐ 

Unused donations and grants with 

conditions

Creditors and accrued expenses

Employee costs payable

Other current liabilities

Loans

Other non‐current liabilities
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This Year PPE7 ‐ PPE8

Asset Class*

Opening Carrying 

Amount*
Purchases Sales/Disposals

Current Year 

Depreciation and 

Impairment*

Closing Carrying 

Amount*

 Current 

Valuation*

Source and Date of 

Valuation*

Land* ‐ ‐ ‐

Buildings* ‐ ‐

Motor Vehicles* ‐ ‐

Furniture and fixtures* 5,538  1,108 4,430

Office equipment* 27 18 9

Computers (including software)* 5,023  6,839  3,518 8,344

Machinery* ‐ ‐

Heritage assets ‐ ‐

Total 10,588  6,839  ‐ 4,644 12,783                 

Last Year

Asset Class*

Opening Carrying 

Amount*
Purchases Sales/Disposals

Current Year 

Depreciation and 

Impairment*

Closing Carrying 

Amount*

Land* ‐ ‐

Buildings* ‐

Motor Vehicles* ‐

Furniture and fixtures* 6,923  1,385 5,538

Office equipment* 81 54 27

Computers (including software)* 10,772  5,749 5,023

Machinery* ‐

Heritage assets ‐

Total 17,776  ‐  ‐ 7,188 10,588                 

None

31 December 2016

Note 4 : Property, Plant and Equipment

Significant Donated Assets ‐ Not Recorded*

Significant Donated Assets Recorded ‐ Source and Date of Valuation*

None

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended
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This Year

Description*

Capital 

Contributed by 

Owners or 

Members*

Accumulated 

Surpluses or 

Deficits*  Reserves* Total*

Opening Balance ‐ 142,268                730,058                872,326                

Capital contributed by owners or members* ‐ ‐ 

Capital returned to owners or members* ‐ ‐ 

Surplus/(Deficit)* 1,266 1,266 

Distributions paid to owners or members* ‐ ‐ 

Transfer to Reserves* (7,974) 7,974

Transfer from Reserves* 24,571                  (24,571)                

Closing Balance ‐ 160,131                713,461                873,592                

Last Year

Description*

Capital 

Contributed by 

Owners or 

Members*

Accumulated 

Surpluses or 

Deficits*  Reserves* Total*

Opening Balance 134,420                722,607                857,027                

Capital contributed by owners or members* ‐ 

Capital returned to owners or members* ‐ 

Surplus/(Deficit)* 15,299                  15,299                  

Distributions paid to owners or members* ‐ ‐ 

Transfer to Reserves* (8,884) 8,884

Transfer from Reserves* 1,433 (1,433)

Closing Balance ‐ 142,268                730,058                872,326                

Breakdown of  Reserves Actual* Actual*

This Year Last Year

Name* $ $

GB History Fund

3,422  3,382 

Fonomarae Provision

7,658  19,769                   

Te Karaka Trust

567,315                  559,381                 

Area Funds

135,066                  147,526                 

713,461                 730,058                 

Funds held by the Girls' Brigade Area Councils to support 

Girls Brigade in their local geographical areas.  

Total

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

31 December 2016

Note 5: Accumulated Funds

Nature and Purpose*

Monies given to allow for a book to be written on the 

History of Girls'Brigade New Zealand

Funds set aside to allow for the running of a National 

Camp (similar to a Scout Jamboree) every 4 years

Funds held by the separate Te Karaka Trust Board and 

invested.
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At balance date At balance date

This Year* Last Year*

Commitment* Explanation and Timing* $ $

We have a lease commitment to Hillside Court Property 

Partnership. The lease commenced on 11/6/2004, was renewed 

10/6/2010 and 11/6/2014 and has a final expiry date of 

10/6/2018.  The current montly lease payment is $2445.21 44,013  73,356

The Photocopier is leased from Leasing Solutions for the amount 

of $521.58 +GST per month, until July 2017 3,721  10,100

None

None

Commitment to purchase 

property, plant and equipment*

Commitments to provide loans or 

grants*

Commitments to lease or rent 

assets* 

Contingent Liabilities and Guarantees

There are no contingent liabilities or guarantees as at balance date (Last Year ‐ nil )

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

31 December 2016

Note 6 : Commitments and Contingencies
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Note 10: Events After the Balance Date*

This Year

Estimate of 

Financial Effect*

88,925 

Girls Brigade Fonomarae

These accounts are prepared as a consolidated set of accounts and includes the Te Karaka Trust of which Girls Brigade New Zealand is the sole beneficiary.  The Trust has it's 

own Trust Board of which only two of the five+ members are required to be from Girls' Brigade New Zealand.  The funds held by the Trust are separate from the day to day 

runnings of Girls' Brigade New Zealand with only $15,000 being passed to GBNZ each to assist with it's running costs.

Nature of Event*  Effect, if any on the entity's ability to continue operating*

In the eventuality of this event not happening, GBNZ may be required to repay 

this amount in Fees.   These amounts are currently available in the Fonomarae 

Bank Account.  

Additional Information

Related Party Disclosures:

There were no transactions involving related parties during the financial year. (Last Year ‐ Nil)

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

31 December 2016

Notes 7‐12 

Note 7: Other
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Entity Structure: *

Registration Number:

The Girls' Brigade New Zealand Incorporated

Other Name of Entity (if any): Girls' Brigade National Council, Girls' Brigade New Zealand

Type of Entity and Legal Basis (if any):* Incorporated Society and Registered Charity

The Girls Brigade New Zealand Incorporated Consolidated

Entity Information

"Who are we?", "Why do we exist?"

For the year ended 

31 December 2017

CC26137

Entity's Purpose or Mission: *

Girls' Brigade partners with churches to support their ministry to girls in their churches and community.  We provide two programmes ‐ Girls' Brigade 

and Iconz 4 Girlz ‐ for churches to use as part of their ministry.  We aim to provide life development programmes that equips girls with the 

awareness, knowledge and understanding they need to ensure they get the best start in life, in a safe, secure and nurturing environment. The 

programmes are run in the context of a Christian viewpoint.

Girls' Brigade is administered by the National Council which is made up of representatives from Areas around New Zealand.  The National Council 

formulates, reviews and adopts policy. It meets annually.  National Council also appoints National Leaders and the National Board.  The Board is 

there to carry out, determine and be responsible for all business of GBNZ between National Council Meetings.  The Board is made up of a National 

Commissioner and National Chaplain, who are elected for a term of 3 years;the National Commissioner‐Elect and National Chaplain‐Elect, who are 

elected in the year prior to the final year of the incumbent National Commissioner and Chaplain; the National Administrative Director; National 

Youth Rep and National Youth Rep‐elect, who are elected for 1 year each; and 4 Board members who come from the Leader membership of GBNZ 

and are elected for 3 years.  A National Youth Forum and Youth Board also run to allow the youth (15‐25) a strong voice in the policy making of the 

movement.  Below the National tier lies the Areas which are geographical areas in which GB Companies and IFG Units operate and an Area Council 

operates for each geographical area where there is more than one local unit.  At a local level, GB Companies and IFG Units are operated in 

conjunction with and as part of existing Christian Churches ministry programmes to provide for the needs of the girls of their communities.                    

The Te Karaka Trust was established under a Deed dated 28 October 1993 and is administered by a Board of management consisting of five trustees.  

One of the trustees shall be a uniformed representative of the Girls' Brigade and one a member of the National Finance Committee of the Girls' 

Brigade.  The intent is that not less than two of the trustees shall be accredited members of the Brigade and three other persons who need not be 

accredited members of the Brigade.

Legal Name of Entity:*
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The Girls Brigade New Zealand Incorporated Consolidated

Entity Information

"Who are we?", "Why do we exist?"

For the year ended 

31 December 2017

Main Methods Used by the Entity to Raise Funds:*

Girls' Brigade ‐ Membership Fees, Grants and Donations, Subscriptions and Fundraising                                                                                                                 

Te Karaka Trust ‐ Funds received from investments held by the Trust, from the sale of a training venue in 1993, produce an annual income

Girls Brigade and Area Councils ‐ Members are asked to be involved in a variety of fundraising ventures including Sausage Sizzles, selling of pies and 

various other ventures that are publicly available.                                                                                                                                                                                     

Te Karaka Trust does not actively seek to raise funds and all income is passive from its ongoing investment portfolio.

Girls Brigade is almost completely reliant on volunteers.  Apart from a  small number of paid staff at the Support Centre, all other Leaders (including 

Board Members), Helpers and Chaplains  are volunteers.  The numbers of volunteer leaders and helpers that are supported by Girls' Brigade New 

Zealand for 2017 was over 420 resulting in excess of 1200 hours of volunteer time.                                                                                                                         

All the Trustees of the Te Karaka Trust give their time and expertise free of charge in order to benefit the Girls' Brigade, the ultimate beneficiary of 

the Trust's income.

Main Sources of the Entity's Cash and Resources:*

Entity's Reliance on Volunteers and Donated Goods or Services: *
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The Girls Brigade New Zealand Incorporated Consolidated

Entity Information

"Who are we?", "Why do we exist?"

For the year ended 

31 December 2017

Contact details

  Physical Address:

  Postal Address:

  Phone/Fax:

  Email/Website:

Additional Information:*

Girls Brigade New Zealand supports Christian Churches to provide a fun‐filled, safe and educational life development programme for girls of all 

nationalities,  and socio‐economic groups, in their local communities, covering ages 5‐18.  Girls are not excluded for financial reasons. Two core 

programmes are provided ‐ Girls' Brigade and Iconz For Girlz (IFG). Both programmes include opportunities to enjoy high activity pursuits, calmer 

crafts activities, and everything in between: camping, make up sessions, sleepovers, games, dance, horse riding, life skills, photography, music, first 

aid, cooking, pet care, crafts, spiritual development and sports.  Additionally, through Girls' Brigade New Zealand, girls have the opportunity to 

extend themselves through Queens Award, Duke of Edinburgh, Young Leaders Training and other training and awards.    Girls Brigade New Zealand's 

vision is to see girls come into a relationship with the living God and to be able to actively and enthusiastically express their love for God and others 

through their communities.   However, the Girls' Brigade programmes are not solely for girls who actively express their faith but rather is inclusive of 

all.                The Te Karaka Trust was established for the purpose of benefitting New Zealand girls and young women to beomce followers of the Lord 

Jesus Christ and through sel‐control, reverence and a sense of responsibility to find true enrichment of life.               

Unit 5, 81 Hillside Road, Glenfield

Ph 09 442‐5055, Fax 442‐5054

www.girlsbrigade.nz
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Description of the Entity's Outcomes*:

Actual* Budget Actual*

Description and Quantification (to the extent practicable) of the Entity's 

Outputs:* This Year This Year Last Year

Number of girls participating in local programmes 1444 1890 1647

Adult Leaders Training programmes held

0 0 1

Young Leaders Training Programmes held

2 2 2

Te Karaka Trust ‐ Financial Assistance $15,000 $15,000 $15,000

Fonomarae ‐ National Camp 1 1 0

Additional Output Measures:

Additional Information:

31 December 2017

The Te Karaka Trust administers an investment portfolio and derives passive income form this to financially support its sole 

beneficiary.  Area Councils determine the local training needs and run courses such as First Aid Courses as required.  For the girls in 

their Areas, they look at the needs and many will run camps or other activities for the girls. January 2017 was the National 

Fonomarae, a big Camp similar to a Scout Jamboree ‐ these are held every 4 years.     

2016 was the preparation year for Fonomarae, the big National Camp, which was scheduled for January 2017.                                           

Funds from the Te Karaka Trust provided to the beneficiary, assisted in providing resources and support to Girls' Brigade Companies 

and IFG Units throughout New Zealand.

The Girls Brigade New Zealand Incorporated Consolidated

Statement of Service Performance

 "What did we do?", When did we do it?"

For the year ended

Provision of well‐rounded programmes for Christian Churches to use in their ministry programmes with their GB Companies or IFG 

Units to equip girls to live in a modern world.  Training of Leaders in all aspects of Leadership including Health and Safety 

requirements.  Provide a pathway to Leadership for young women age 15‐20 years.  Provision of advanced awards such as Girls' 

Brigade's highest international award, the Queen's Award, Brigader Brooch and Young New Zealanders Challenge Duke of Edinburgh 

Award. 
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Note Actual* Budget Actual*

This Year This Year Last Year

$ $ $

Revenue

Donations, fundraising and other similar revenue* 113,028                148,927                

Fees, subscriptions and other revenue from members* 101,110                104,797                

Revenue from providing goods or services* 117,693                30,177                  

Interest, dividends and other investment revenue* 25,694                  26,209                  

Other revenue 25,380                  25,287                  

Total Revenue* 382,905               ‐                          335,397               

Expenses

Expenses related to public fundraising* 8,632                    16,844                  

Volunteer and employee related costs* 72,859                  104,141                

Costs related to providing goods or services* 217,155                199,503                

Grants and donations made* ‐                        ‐                        

Other expenses 18,769                  13,643                  

Total Expenses* 317,415               ‐                          334,131               

 Surplus/(Deficit) for the Year* 65,490                  ‐                          1,266                    

31 December 2017

"How was it funded?" and "What did it cost?"

The Girls Brigade New Zealand Incorporated Consolidated

Statement of Financial Performance

For the year ended 
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Note Actual* Budget Actual*

This Year This Year Last Year

$ $ $

Assets

Current Assets

Bank accounts and cash* 960,525                956,152                 

Debtors and prepayments* 24,618                  78,875                  

Inventory* 23,989                  19,131                  

Other current assets 3,822                     3,251                     

Total Current Assets 1,012,954             ‐                          1,057,409              

Non‐Current Assets

Property, plant and equipment* 7,718                     12,783                  

Investments* ‐                         ‐                         

Other non‐current assets ‐                         ‐                         

Total Non‐Current Assets 7,718                     ‐                          12,783                  

Total Assets* 1,020,672             ‐                          1,070,192              

Liabilities

Current Liabilities

Bank overdraft*

Creditors and accrued expenses* 32,206                  40,948                  

Employee costs payable* 1,077                     1,783                     

Unused donations and grants with conditions* 19,743                  38,087                  

Other current liabilities 28,564                  115,782                 

Total Current Liabilities 81,590                  ‐                          196,600                 

Non‐Current Liabilities

Loans* ‐                         ‐                         

Other non‐current liabilities ‐                         ‐                         

Total Non‐Current liabilities ‐                         ‐                          ‐                         

Total Liabilities* 81,590                  ‐                          196,600                 

Total Assets less Total Liabilities (Net Assets)* 939,082                ‐                          873,592                 

Accumulated Funds

Capital contributed by owners or members* ‐                         ‐                         

Accumulated surpluses or (deficits)* 178,868                160,131                 

Reserves* 760,214                713,461                 

Total Accumulated Funds* 939,082                ‐                          873,592                 

FALSE FALSE

The Girls Brigade New Zealand Incorporated Consolidated

Statement of Financial Position

As at

31 December 2017

"What the entity owns?" and "What the entity owes?"
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Actual* Budget Actual*

This Year This Year Last Year

$ $ $

Cash Flows from Operating Activities*

Cash was received from:

Donations, fundraising and other similar receipts* 101,430                148,927                

Fees, subscriptions and other receipts from members* 88,794                  104,797                

Receipts from providing goods or services* 109,633                128,863                

Interest, dividends and other investment receipts* 25,694                  26,209                  

Net GST  5,647                    3,739                    

Cash was applied to:

Payments to suppliers and employees* 319,986                356,609                

Donations or grants paid*

Net Cash Flows from Operating Activities* 11,212                  ‐                         55,926                  

Cash flows from Investing and Financing Activities*

Cash was received from:

Receipts from the sale of property, plant and equipment* ‐                       

Receipts from the sale of investments* ‐                       

Proceeds from loans borrowed from other parties* ‐                       

Capital contributed from owners or members* ‐                       

Cash was applied to:

Payments to acquire property, plant and equipment* 6,839                    6,839                    

Payments to purchase investments* ‐                       

Repayments of loans borrowed from other parties* ‐                       

Capital repaid to owners or members* ‐                       

Net Cash Flows from Investing and Financing Activities* (6,839)                  ‐                         (6,839)                  

Net Increase / (Decrease) in Cash* 4,373                    ‐                         49,087                  

Opening Cash* 956,152                907,065                

Closing Cash* 960,525                ‐                         956,152                

This is represented by:

Bank Accounts and Cash* 960,525                ‐                         956,152                

The Girls Brigade New Zealand Incorporated Consolidated

Statement of Cash Flows

For the year ended 

31 December 2017

"How the entity has received and used cash"
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The Girls Brigade New Zealand Incorporated Consolidated

Statement of Accounting Policies

"How did we do our accounting?"

For the year ended

31 December 2017

Basis of Preparation* 

Goods and Services Tax (GST)*

Where appropriate all amounts are recorded exclusive of GST, except for Debtors and Creditors which are stated inclusive of GST.  

As the Areas operate at arms‐length from GBNZ, but must be consolidated for reporting purposes, all their transactions are 

inclusive of GST

Income Tax

Bank Accounts and Cash

Changes in Accounting Policies*

The Girls Brigade New Zealand Incorporated Consolidated has elected to apply PBE SFR‐A (NFP) Public Benefit Entity Simple 

Format Reporting ‐ Accrual (Not‐For‐Profit) on the basis that it does not have public accountability and has total annual expenses 

of equal to or less than $2,000,000. All transactions in the Performance Report are reported using the accrual basis of accounting. 

The Performance Report is prepared under the assumption that the entity will continue to operate in the foreseeable future.

There have been no changes in accounting policies during the financial year (last year ‐ nil)

The Girls Brigade New Zealand Incorporated Consolidated is wholly exempt from New Zealand income tax having fully complied 

with all statutory conditions for these exemptions.

Bank accounts and cash in the Statement of Cash Flows comprise cash balances and bank balances.
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This Year Last Year

Revenue Item Analysis $ $

Cookie Sales 740                          1,890                      

Fundraising by Areas 10,632                   22,394                    

Fundraising by Members 12,289                   13,298                    

Total 23,661                   37,582                    

This Year Last Year

Revenue Item Analysis $ $

Grants 75,450                   107,448                 

Donations 3,917                      3,897                      

Bequest 10,000                  

Total 89,367                   111,345                 

This Year Last Year

Revenue Item Analysis $ $

Membership Fees 101,110                  104,797                 

Total 101,110                104,797                 

This Year Last Year

Revenue Item Analysis $ $

Shop Revenue 15,828                     14,537                    

QA Revenue 3,937                      3,326                      

Training Events 1,532                      5,605                      

National Events ‐                          6,709                      

Fonomarae Revenue 96,396                  

Total 117,693                30,177                    

This Year Last Year

Revenue Item Analysis $ $

Interest ‐ General 772                           1,260                      

Interest ‐ Te Karaka Trust 24,922                   24,949                    

Total 25,694                   26,209                    

Interest, dividends and other investment 

revenue

31 December 2017

Note 1 : Analysis of Revenue

Fundraising revenue

Donations and other similar revenue

Fees, subscriptions and other revenue from 

members

Revenue from  providing goods or services

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended
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31 December 2017

Note 1 : Analysis of Revenue

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

This Year Last Year

Revenue Item Analysis $ $

Rent 9,115                       10,773                    

Other 16,265                   14,514                    

Total 25,380                   25,287                    

Other revenue
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This Year Last Year

Expense Item Analysis $ $

Cookie Costs 540                         1,380                     

Other Fundraising Costs 8,092                      15,464                   

Total 8,632                      16,844                   

This Year Last Year

Expense Item Analysis $ $

Salaries & Honoraria 72,859                    104,141                

Total 72,859                    104,141                

This Year Last Year

Expense Item Analysis $ $

Administration Expenses 36,393                     41,955                    

Communication Expenses 47,970                     72,244                    

Fonomarae Expenses 73,879                     1,079                      

Training Expenses 3,435                       31,399                    

Award Expenses 3,091                       1,860                      

Shop Expenses 11,874                    15,583                   

Programmes & Development 837                         4,695                     

Rent 28,068                    28,534                   

Travel 11,608                    2,154                     

Total 217,155                 199,503                

This Year Last Year

Expense Item Analysis $ $

Total ‐                          ‐                         

This Year Last Year

Expense Item Analysis $ $

Audit 7,420                      4,002                     

International Fees, ICGB & Pacific AGM 6,284                      4,997                     

Depreciation 5065 4644

Total 18,769                    13,643                   

31 December 2017

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

Expenses related to public fundraising

Volunteer and employee related costs

Costs related to providing goods or services 

Other expenses

Note 2 : Analysis of Expenses

Grants and donations made
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This Year Last Year

Asset Item Analysis $ $

Training Funds 4,068                    416                         

Cash on Hand 147                         72                          

GBNZ Cheque 19,831                  23,187                   

GBNZ Call Account 84,978                  51,412                   

GBNZ Paypal Account 56                           ‐                         

GB Supporters Cheque 5,794                    1,001                     

GB Supporters Savings 1,400                    1,397                     

Fonomarae Cheque 56,422                  95,128                   

Fonomarae Accelerator 477                         476                         

IFG Cheque 14,698                  31,492                   

IFG Call Account 45,122                  25,169                   

Te Karaka Trust ‐ Cheque 5,206                    6,819                     

Te Karaka Trust Accelerator 126,447                123,488                 

Te Karaka Trust Baptist Savings 443,291                437,008                 

Area Bank Accounts 128,754                135,270                 

GBNZ Term Deposit 20,395                  20,395                   

History Term Deposit 3,439                    3,422                     

Total 960,525                956,152                 

This Year Last Year

Asset Item Analysis $ $

Accounts Receivable 20,375                  15,526                   

Prepayments 4,243                    63,349                   

Total 24,618                  78,875                   

This Year Last Year

Asset Item Analysis $ $

Inventory 23,989                  19,131                   

Total 23,989                  19,131                   

This Year Last Year

Asset Item Analysis $ $

GST 3,822                    3,251                     

Total 3,822                    3,251                     

This Year Last Year

Asset Item Analysis $ $

Total ‐                         ‐                         

This Year Last Year

Asset Item Analysis $ $

31 December 2017

Note 3 : Analysis of Assets and Liabilities

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

Bank accounts and cash

Debtors and prepayments

Inventory

Other current assets

Investments
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31 December 2017

Note 3 : Analysis of Assets and Liabilities

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

Total ‐                         ‐                         

Other non‐current assets
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31 December 2017

Note 3 : Analysis of Assets and Liabilities

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

This Year Last Year

Liability Item Analysis $ $

Accounts Payable 6,926                    2,902                     

Accounts Payable ‐ Fonomarae 2,323                    30,090                   

Accruals 22,957                  7,956                     

Total 32,206                  40,948                   

This Year Last Year

Liability Item Analysis $ $

PAYE 1,077                    1,783                     

Total 1,077                    1,783                     

This Year Last Year

Liability Item Analysis $ $

PAC 932                          932                         

Lotteries 18,811                  9,295                     

Tindall ‐                         2,000                     

Tiki Pride ‐                         500                         

Oxford ‐                         8,000                     

Pub Charity ‐                         5,000                     

Methodist Church of NZ ‐                         3,000                     

First Sovereign ‐                         8,360                     

Whangarei District Council ‐                         1,000                     

Total 19,743                  38,087                   

This Year Last Year

Liability Item Analysis $ $

Reachout Donations 263                         263                         

Aroha Trust 2,468                    2,468                     

Deposits in advance ‐                         88,925                   

Grants 25,157                  23,450                   

Walkathon Donations 676                         676                         

Total 28,564                  115,782                 

This Year Last Year

Liability Item Analysis $ $

Total ‐                         ‐                         

This Year Last Year

Liability Item Analysis $ $

Total ‐                         ‐                         

Unused donations and grants with 

conditions

Creditors and accrued expenses

Employee costs payable

Other current liabilities

Loans

Other non‐current liabilities
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This Year PPE7 ‐ PPE8

Asset Class*

Opening Carrying 

Amount*
Purchases Sales/Disposals

Current Year 

Depreciation and 

Impairment*

Closing Carrying 

Amount*

 Current 

Valuation*

Source and Date of 

Valuation*

Land* ‐ ‐ ‐

Buildings* ‐ ‐

Motor Vehicles* ‐ ‐

Furniture and fixtures* 4,430  886 3,544

Office equipment* 9  6 3

Computers (including software)* 8,344  4,173 4,171

Machinery* ‐ ‐

Heritage assets ‐ ‐

Total 12,783  ‐  ‐ 5,065 7,718

Last Year

Asset Class*

Opening Carrying 

Amount*
Purchases Sales/Disposals

Current Year 

Depreciation and 

Impairment*

Closing Carrying 

Amount*

Land* ‐ ‐

Buildings* ‐

Motor Vehicles* ‐

Furniture and fixtures* 5,538  1,108 4,430

Office equipment* 27 18 9

Computers (including software)* 5,023  6,839  3,518 8,344

Machinery* ‐

Heritage assets ‐

Total 10,588  6,839  ‐ 4,644 12,783                 

None

31 December 2017

Note 4 : Property, Plant and Equipment

Significant Donated Assets ‐ Not Recorded*

Significant Donated Assets Recorded ‐ Source and Date of Valuation*

None

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended
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This Year

Description*

Capital 

Contributed by 

Owners or 

Members*

Accumulated 

Surpluses or 

Deficits*  Reserves* Total*

Opening Balance ‐ 160,131                713,461                873,592                

Capital contributed by owners or members* ‐ ‐

Capital returned to owners or members* ‐ ‐

Surplus/(Deficit)* 65,490                  65,490                  

Distributions paid to owners or members* ‐ ‐

Transfer to Reserves* (53,268)                 53,268                 

Transfer from Reserves* 6,515 (6,515)

Closing Balance ‐ 178,868                760,214                939,082                

Last Year

Description*

Capital 

Contributed by 

Owners or 

Members*

Accumulated 

Surpluses or 

Deficits*  Reserves* Total*

Opening Balance 142,268                730,058                872,326                

Capital contributed by owners or members* ‐

Capital returned to owners or members* ‐

Surplus/(Deficit)* 1,266 1,266 

Distributions paid to owners or members* ‐ ‐

Transfer to Reserves* (7,974) 7,974

Transfer from Reserves* 24,571                  (24,571)                

Closing Balance ‐ 160,131                713,461                873,592                

Breakdown of  Reserves Actual* Actual*

This Year Last Year

Name* $ $

GB History Fund

3,439  3,422 

Fonomarae Provision

53,281  7,658 

Te Karaka Trust

574,944                  567,315                 

Area Funds

128,550                  135,066                 

760,214                 713,461                 

Funds held by the Girls' Brigade Area Councils to support 

Girls Brigade in their local geographical areas.  

Total

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

31 December 2017

Note 5: Accumulated Funds

Nature and Purpose*

Monies given to allow for a book to be written on the 

History of Girls'Brigade New Zealand

Funds set aside to allow for the running of a National 

Camp (similar to a Scout Jamboree) every 4 years

Funds held by the separate Te Karaka Trust Board and 

invested.
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At balance date At balance date

This Year* Last Year*

Commitment* Explanation and Timing* $ $

We have a lease commitment to Hillside Court Property 

Partnership. The lease commenced on 11/6/2004, was renewed 

10/6/2010 and 11/6/2014 and has a final expiry date of 

10/6/2018.  The current montly lease payment is $2445.21 14,671  44,013

None

None

Commitment to purchase 

property, plant and equipment*

Commitments to provide loans or 

grants*

Commitments to lease or rent 

assets* 

Contingent Liabilities and Guarantees

There are no contingent liabilities or guarantees as at balance date (Last Year ‐ nil )

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

31 December 2017

Note 6 : Commitments and Contingencies
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Note 11: Ability to Continue Operating*

There were no events that have occurred after the balance date that would have a material impact on the Performance Report. (Last Year Nil)

These accounts are prepared as a consolidated set of accounts and includes the Te Karaka Trust of which Girls Brigade New Zealand is the sole beneficiary.  The Trust has it's 

own Trust Board of which only two of the five+ members are required to be from Girls' Brigade New Zealand.  The funds held by the Trust are separate from the day to day 

runnings of Girls' Brigade New Zealand with only $15,000 being passed to GBNZ each to assist with it's running costs.

Additional Information

Events After the Balance Date:

Related Party Disclosures:

There were no transactions involving related parties during the financial year. (Last Year ‐ Nil)

The Girls Brigade New Zealand Incorporated Consolidated

Notes to the Performance Report

For the year ended

31 December 2017

Notes 7‐12 

Note 7: Other
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2018 Annual Accounts (to follow) 
 

Please note that this document will be sent out via email as soon as 
it is available. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

124



2020 Budget (to follow) 
 

Please note that this document will be sent out via email as soon as 
it is available. 
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Ratification of Committees for 2019/2020 
 
Ministry Development Team  
Charmayne Johnstone  
Lynn Edser  
 
National Training Team     Queen’s Award Committee 
Karen Honey until December 2019   Alison Taylor (Convenor) until 15th July 2019  
Michelle Martin  (Awesome Leadership Convenor) Judith Middleton (Convenor) from 16th July 
2019 
       Alison Hobbs 
       Pauline Taylor  
        
Finance Committee      Programme Development Team 
Christine Knock MNZM (Convenor)   Erin Carpenter (Convenor)  
Owen Goodwin      Naomi Begg  
Lynette Mulcahy     Michelle Martin - advisory  
Robyn Holt (Accounts Administrator)    Suzanne Best - advisory 
Elizabeth Dickens (Admin Director)    
 
GB Supporters      Satellite Company    
Judith Martin (Convenor)       Lynn Edser 
Michelle Martin  
Heather Taylor 
 
   
Accountancy Firm   
 
That Allan Chartered Accounting be appointed as our accountancy firm for 2019  
     
Auditor –  
That Crowe Howarth be appointed as our auditor for 2019   
                   
Solicitors – 
That Penny Patel Law be appointed as our solicitors for 2019  
 
 
                 
It was moved by                       /Seconded by                             that the above committees be accepted.
              
 
Te Karaka Trust  
Paul Blacker (Chairperson)  
Lorna Child  
Tabetha Gorrie 
Gary Harris  
Judith Martin (Secretary) 
J.A Martin Accounting  
Penny Patel Law (Solicitors)  
 
 
It was moved by                                / Seconded by                          that the trustees for TK Trustees be 
accepted 
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